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| PRESIDENT'S
COMMISSION ON WHITE HOUSE FELLOWSHIPS

THE WHITE HOUSE ‘ (3)
, 7
June 2, 1993
The Honorable Carol H. Rasco
Assistant to the President
Office of Domestic Policy
The White House

1600 Pennsylvania Avenue, NW
Washington, DC 20500

Dear Ms. Rascoi{g\/\o‘é 1

I appreciate your willingness to consider having a White House Fellow join your
staff next Fall. After examining the records of all seventeen members of next year's class
of Fellows, I have enclosed information on the two whom I believe would best meet your
needs. '

Ms. Johnson-Cook and Ms. McCown will be in Washington from June 21 to 25.
My Special Assistant, William Wechsler, will contact you shortly to set up convenient

times for you to interview them during this week. If you have any questions, please don't
hesitate to call. :

Sipcerely,
rooke Shearer
Director

Wil Wechxler

x4s22

712 JACKSON PLACE, NW. / WASHINGTON, DC 20503
202-395-4522



SUMMARY C.

JIDATE DATA

PRESIDENT’'S COMMISSION ON WHITE HOUSE FELLOWSHIPS

CANDIDATE

EDUCATION

OCCUPATION

PROFESSIONAL

AWARDS/NTERESTS

JOHNSON COOK,
Suzan

CURRENT
POSITION
Senior/Pastor/
Executive Director

Date of Birth:
01/28/57

‘Place of Birth:
New York,
New York

SIGNIFICANT CONTRIBUTION TO PROFESSIONAL FIELD:

United Theological

Seminary, Dayton, OH:

'S0 D.Min.

‘83, M.Div., Union
Theological Seminary,
New York, NY

'78, M A, Columbia
University, New York,
NY

" '78, BS {Honors),

Emerson College,
Boston, MA

~ Mariners’ Temple

Baptist Church, New
York, NY

Multi-Ethnic Center
{MEC}, New York, NY
NYC Police Department
Chaplain

Administrative Fellow
Harvard University
Divinity School
Urban Consultation
Ruschlikon Zurich,
Sweden

Adjunct Professor,
Harvard University,
Homiletics

General Board,
American Baptist
Churches USA

Led grassroots
population in purchasing
2 church properties
Obtained $58,000 grant
from Trinity Church,
Wall Street

Benjamin E. Mays
Fellow

Cecelia Cabiness
Award, YWCA

NY Woman of
Conscience Award,
United Nations, NY
Keynote Speaker,
American Baptist
Churches Biennial

Two important contributions are: | recently published 2 hooks to encourage the support and inclusion of women in the ordained ministry. | recently
represented urban churches at a consultation of world leaders in Sweden.

LIFETIME GOAL:

My life’s ambitions are comprehensive. My professional goals include strengthening ties, and to encourage partnership between the church, public and

private sectors. | also hope to lead a national nonprofit organization which will provide resources for the inner-city.

serve as president for a Historically Black Coliege.

VOLUNTARY COMMUNITY ACTIVITIES:

It is my desire, long-term to also

New York Coalition of 100 Black Women; Hamilton-Madison Settlement House, 5th Precinct Community Council; Mayor’s Steering Commmee of the
African-American Burial Ground, New York, City; Partnership of Faith in New York City.

LEISURE:

| am a sports enthusiast and enjoy playing basketball and tennis.

work,

POLICY PROPOSAL:
Possible Family Reunification through Employment Act.

REGIONAL ESSAY:

Health Care Reform in the United States.

| enjoy international travel.

| attempt to provide balance with recreatibn, famil'y and
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BIOGRAPHICAL SKETCH: THE REV. DR. SUZAN-D. JOHNSON COOK

Suzan D. Johnson Cook, a native New Yorker, 1s the senior pastor
of Mariners’ Temple Baptist Church, the oldest Baptist Church in
New York City. In 1983, at age 26, she became the Tfirst
African-American woman ever to be elected senior pastor of an
American Baptist congregation in its 200-year history. She is the
executive director of the Multi-Ethnic Center NY, and the first
female NYC Police Department Chaplain, appointed in 1980 by former
Commissioner Lee P, Brown and Mayor David N. Dinkins.

Under her leadership the church was revitalized, growing from an
active membership of 60 to more than 1,000 persons in two differ-
ent congregations. Serving a predominantly African—-American
congregation, she has been instrumental in building interracial/
ethnic cooperation. Bilingual in Spanish and English, several
bicultural worship experiences have occurred. Amongst the innova-
tive and progressive programs created under her administration
are: Lunch Hour of Power, a weekly worship service for more than
500 business persons; a media broadcast; a children’s ministry,
which includes the Multi-Ethnic Learning Center, an after-schoo)
program stressing excellence in education; a multi-staff ministry
and outreach to the NYC Police Departmant personnel.

An extensive traveler, she has lived in West Africa and Spain: has
spoken in national and international settings which include:
Havana, Cuba; American Baptist Churches, USA, 1888 Biennial; and
the Urban Consultation, Ruschlikon, Switzerland in 1881. She also
served as official interpreter for a musical delegation to Cuba.

A graduate of Boston's Emerson College, receiving her B.S8. Degree
at age 19, she received her M.A. from Teachers College, Columbia
Univ., 1878, and M.Div. from Union Theological Seminary, NYC,
1983.  She completed her doctoral studies at the United Theo~
logical Seminary, Dayton, OH, where she was a Sam Proctor Fellow,
receiving her D.Min., May, 18%0. In October, 1988 she began a
sabbatic 1leave to serve as a President’s Administrative Fellow,
Harvard Univ., The Divinity School, Cambridge, MA. She now serveas
there as a visiting professor in urban studies and homiletics.

A prolific writer, she has several published works. Her book,

Wise Women Bearing Gifts: Joys and Struggles of their Faith. re-
Teased by Judson Press in 1988, is in its third printing. In 1992
her second book, Preaching in Two Voiges, was also released by

Judson Press. Active in communitily affairs, she serves onh the
board of the Hamilton-Madison Settlement Houses; 1is an officer of
the New York Coalition of 100 Black Women; 1is advisor to local
corporate leaders and elected officials: was elected to the
National Board of the American Baptist Churches of the USA; and
was appointed to the Steering Committee, African American Burial
Ground, New York, NY. ‘ e

Suzan 1s married to Mr. Ronald Cook. They have cne son, Samuel
David.
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White House Feliowship Application

1. Name (Last, first, middle) 7. Employer and address
‘ Mariners' Temple Baptist Church
Johnson Cook, Suzan Denise 3 Henry Street.
2. Preferred title New York,N.Y. 10038
O Mr. O Mrs. O Miss 0 Ms.

(% Other___Rev. Dr.

3. Other names used (e.g., maiden) 8. Your business address and position
' ‘(.and military rank, when applicable)

Sujay Johnson
Same as above, Senior Pastor/C.E.O.

4. Home address (Include ZIP Code) Mariners' Temple Baptist
: Church
P6/b(6)
4a. Permanent address if not same as above - 9. Your job affiliation:
B Academe O Business O Military
[J State and Local Government O Law
(0 Health Care - O Other Profession
I TN . . & Non-profit Organization . . [J Student.or Fellow
5. Phone 10. Birthplace (City and state, or foreign country)
Home: P6/b(6) . .
Office: (2127233=-UbTZ" .
_ _ | P6/b(6) |
6. Are you a citizen of the United States of America? 11. Birth date (Month, day, year)
2 Yes O No P6/b(6)
12. Social Security Num|

13. Have you ever worked for or are you fiow-working for the Federal Government or are you being paid by Federal funds?
(Include Active Duty Military Service.) !f so, please explain and give inclusive dates.

No

Have you ever been discharged from the Armed forces under other than honorable conditions?
I Yes & No

If your answer is yes, give details on a separate sheet of paper.

14. Have you ever been discharged from any job, or have you quit after being informed that your employer intended to
discharge you?

O Yes K No

If yes, give details on separate sheet.

15. It is helpful for the Commissioners evaluating your application to see “at a glance” the development of education and career.
patterns. Therefore, on a separate sheet of paper, please provide a chronological listing of all positions you have heid,
employers, and dates held. Work back from your current position and include all post-secondary school education. Account

for all periods of unemployment and military service.
: - (Please see attached)

1



http:Student.or

Educational Background

16. Please provide the following information about your education, high school and beyond:

Name and location Dates attended Degree or diploma Class rank (top 10%
of schools From To and field 1st, 2nd, 3rd, 4th quarter)

{Please see attached)

17. Please list, describe and expiain the purposes of the major extracurricular activities in which you participated. For each
activity listed, specify the name of the school, college or university; any offices held; the length of your membership and the
level of your participation. Also list any major awards or recognitions received.

{Please see attached)

Work Experience

18. If you have taken a test or examination that is required in order to qualify for the practice of any occupation or profession,
give the information requested for each such test or examination, and for each time you took the examination, if more than
once, :

Full name oft;le/s? or examination Administering State or ‘
{NOT initials) agency : jurisdiction - Year Passed
[JYes [JNo
0 Yes [JNo
0 Yes [JNo

19. After having qualified for the practice of any occupation or profession, have you ever been barred from such practice or
disciplined by any agency because of your COnauUCt? ... ... ... .. 0 Yes ® No
If your answer is yes, state on a separate sheet of paper the dates of and reasons for such debarment or disciplining, the
name and address of the agency concerned, and whether you have been reinstated.

2



Suzan D. Johnson Cook

wWwhite House Fellowship Application
Question No. 15 / Page One

CHRONOLOGICAL LISTING OF EDUCATIONAL AND CAREER DEVELOPMENT

Spring, 1990 - Present
Visiting Professor
Urban Studies

October, 1990 - Present
Chaplain

October, 1983 - Present
Senior Pastor

Harvard University,
The Divinity School
Cambridge, MA

NYC Police Department
New York, NY

Mariners’ Temple Baptist Church
New York, NY

(First African-American woman to lead an American Baptist Church)

September, 1986 - Present
Executive Director and Founder

September, 1989 - August, 1990
President’s Administrative
Fellow

January, 1988 - May, 1990
Doctor of Ministry Student

September, 1989 - May, 1989
Adjunct Professor

September, 1982 - October, 1983
Media Minister

September, 1981 - May, 1983
Master of Divinity Student

’

May, 1981 - May, 1982
Public Relations Officer

August, 1980 - March, 1981
Public Affairs Producer

Multi-Ethnic Center, Inc.

New York, NY

Harvard University
The Divinity School
Cambridge, MA

United Theological Seminary
Dayton, OH »
Degree received May, 1990

New York Theological Seminary
New York, NY

American Baptist Churches of
Metropolitan New York
New York, NY

Union Theological Seminary
New York, NY
Degree received May, 1983

Bronx—~Lebanon Hospital Center
Bronx, NY

WPLG - TV
Miami, Florida



Summer, 1980
Free—-Lance Writer/Researcher

October, 1878 - June, 1980
Associate Producer

Fall, 1978
Student

June, 1978 - October, 1979
Floor Director/Producer

September, 1976 - January, 1978
Master of Arts Student

Summers, 1975 and 1977
Trainee/Representative

September, 1974 - May, 1976
Undergraduate Student

Summer, 1976
Student

Summer 1973 and 1974
Receptionist/Trainee

Summer, 1972 and 1873
Counselor-in-Training

September, 1973
Undergraduate Student

Summer, 1971
Exchange Student

Suzan D. Johnson Cook

white House Fellowship Application
Question No. 15

Ed.~Career Development / Page Two

West Africa

wBZz - Tv
Boston, MA

Howard University
washington, DC

WJLA - TV
Washington, DC

Teachers College, Columbia
University, New York, NY
Degree received January, 1978

New York Telephone Company
New York, NY

Emerson College
Roston, MA

Operation Crossroads Africa
Ghana, West Africa

Johnson Security Bureau, Inc.
Bronx, NY

Néw York Day Camp
Bronx, NY

Fisk University
Nashvij]e, TN

University of Valencia
Valencia, Spain



Name and Location
of Schooils:

Riverdale Country
School
Bronx, NY

Fisk University
Nashvillie, TN

Emerson College
Boston, MA

Suzan D. Johnson Cook
White House Fellowship Application
Question No. 16

EDUCATIONAL BACKGROUND

Dates Attended Degree or Diploma Class Rank:

From - To: and Field:

1969 - 1974 High School Top Third
1973 - 1974 Transferred Top 10%
1974 - 1976  BS in Speech Top 10%

cum Taude;
Speech and Mass Communications

Teachers College, 1976 - 1978 Master of Arts Top Third
Columbia University ‘ Educational Media
New York, NY

Howard University Fall, 1978 Coursework: N/A

Union Theological
Seminary,
New York, NY

United Theological

Seminary
Dayton, OH

Religion and Communications

1981 - 1983 Master of Divinity N/A

1988 - 1980 Doctor of Ministry Top 10%



Suzan D. Johnson Cook
White House Fellowship Application
Question No. 17

MAJOR EXTRACURRICULAR ACTIVITIES

tUnion Theological Seminary:

For two years, I worked with the Black Women’'s Caucus as a member.
Through involvement in this organization, Black women, who were’
mentors and role models, were invited to share their experiences.
(Worked while attending seminary.)

Columbia University:

For one year, I taught neighborhood youth in the areas of creative

drama techniques and video production; I also performed for six

months with a musical theatre company which taught literary skills
via the arts.

Emerson College:

For one year, 1 served as the co~chair of the Black students’
organization, E.B.O.N.I.; for two years I directed the Wuhabi
Theatre Company which toured the New England states; 1in 1976, I
wrote and arranged a musical score for a production which the com—
pany performed: 1in 1875, I was elected to the Financial Advisory
Board and to the Student Council. In my senior year, I served as
a Resident Assistant for freshmen women in the dormitory; was also
a recipient of the "Who’s Who Among Students in American Universi-
ties and Colleges,” and the Gold Key Honor Society; received the
award for the best musician: played Varsity Basketball each year.

Fisk University:

Varsity Basketball and Tennis Teams; served as Student Manager
for Men’s Varsity Championship Basketball Team: Beta Kappa
Chi Honor Society; organized Freshman Choir; Honors Spanish Club.
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Suzan D. Johnson Cook ‘

white House Fellowship Application
Question No. 25

Memorandum / Page One

MEMORANDUM

TO: PRESIDENT—ELECT BILL CLINTON

FROM: SUZAN D. JOHNSON COOK“*gPECIAL ASSISTANT TO THE DOMESTIC
POLICY OFFICE

RE: FAMILY REUNIFICATION THROUGH EMPLOYMENT ACT

There is a need to "re—-package” and focus existing support aimed
at the nation’s working poor, to encourage family reunification
through the prov1s1on of employment skill development and employ-—
ment.

The working poor, a large percentage of whom 1live in the
inner-cities,and whose incomeis below the national average, have
been disproportionately affected by the current economic condi-
tions, which has resulted in the loss of more than 300,000 jobs in
the unskilled and blue collar categories. As a result, this group
has often struggled with not only Jjob loss, but also the threat
of homelessness. To ensure that the family “survives,”™ husbands
have often abandoned their wives and children so that welfare and
medical benefits are available. This has been heightened in
recent months by many fathers and husbands taking their lives
because of the degradation which happens to the family.

The current legislation 1in effect often penalizes two-parent
families, with a high frequency of the family breaking up, becom-
ing dysfunctional, truancy, and the dropping out of school of
their children,as well as the increase in crime,health problems,
and lack of motivation.



Suzan D. Johnson Cook

White House Fellowship Application
Question No. 25

Memorandum / Page Two

It 1is my recommendation that domestic policy initiatives have as
their underlying goal the unification of families through the pro-
vision of employment and employment skill development. As
President, you can incorporate the theme of the importance of the
family to provide leadership and direction in this area.

The Reunification through Employment Act would include: Afford-
able housing, participation in Jjob development, employment,
daycare, medical services, tutorial/homework help assistance and
skills testing. A1l services would be directed to support the
family unit versus the providing service to individuals within the
family. The WIC Program is an example of how these services can
be re—focused.

The disadvantage of this program revolves around the possible
elimination of the traditional programs aimed at this group and,
therefore, public perception that the Administration 1is “cutting
back” on services and commitment to the poor. At the same time,
there 1is l1ikely to be a commensurate reduction in administrative
jobs as emphasis shifts to the direct provider/counselor. Costs
are likely to be $20,000 per family unit.

The advantage of this program are: The redefinition of service to
the working poor and unemployed; the increase in productivity, and
thereby the decrease in c¢rimes for this segment; an increase in
the attendance and performance of school children whose lives wiil
reflect their stability; and a better attitude towards the Admin-
istration by many who had postured themselves hostilely. Most
importantly, families will be strengthened.

I would strongly urge you to convene the Domestic Policy Cabinet
Council, presenting them with the goals of the program: To reunify
families through employment. Ask your appointed Secretaries to
identify the program in their agencies which may be replaced,
strengthened, or duplicated by this act. Ask them to report their
findings in four months, and utilize their report findings to make
a major announcement regarding domestic policies which aim at the
preservation and support of working-poor families.



Suzan D. Johnson Cook
White House Fellowship Application
Question No. 26

Raised 1in New York’'s inner-city, I gained an acute awareness of
the social and cultural deprivation surrounding me. My parents
migrated from the rural South, working daily, sharing their
resources with the immediate/extended family. I, representing
their hopes and dreams, was taught to respond to others’ plights,
and began to work with social agencies and churches.

They sacrificed to send me to private school, yet, I felt com-
pelled to remember those who had less. I saw the disenfranchised
‘all about me. At age five, my father's dream became a reality,
when he opened a security agency in our home. We worked coop-
eratively with its formation and development.

Life's avenues would lead to higher education and a successful
television career. Yet, I had an insatiable desire to serve in
the church, and entered the Christian ministry. while 1in
seminary, I became the first Black woman pastor in the American
Baptist Churches, assuming leadership for a community.

Today, I'm part of an extended family. My ministry impacts the
lives of more than 1,000 people weekly. A community now thrives.
I'm able to motivate and empower people through my preaching and
teaching. I also help young ministers on staff and in seminaries
where I teach. .

My community encourages me to run for the City Council or a Con-
gressional seat, but I desire to share my skills as president of
an historically Black college, wherein I may continue to build on
the extended family concept.

As a White House Fellow, I could be interested in serving with the
Peace Corps or as a Domestic Policy Advisor, where my skills can
tie into the needs of the Administration, and where I can under-
stand government from the executive level. As an accomplished
focal 1leader, I welcome the ability to contribute my talents to
the nation’s best. ' »



Suzan D. Johnson Cook
White House Fellowship Application
Question No. 27

As pastor of Mariners’ Temple, the oldest Baptist Church in Man-
hattan, I provide leadership for a community on New York’'s Lower
Eastside. I receive inspiration working in partnership with
people as they grow in their pursuits. I organize and motivate
bus drivers, Welfare recipients, as well as government/city work-
ers and corporate executives weekly, through my preaching and
teaching. Through my efforts, an institution and a community have
been revitalized.

My 1life’s work includes: conceiving and implementing an educa-
tional/skills development program for at-risk youth; hours of
community technical advisement; counsel to civilian and police
personnel; participation 1in the formation of a family security
guard agency; and coordinating local elections.

On a weekly basis, my ministry has a direct effect on more than
1,000 people, some of whom have been motivated to work for the
first time in their lives:; others who have completed their educa-
tion and come off Welfare; still others who realized suicide was
not their only option and chose to live. Through my leadership, I
empower and encourage, and view these as gifts. I also help
young ministers as they develop, by teaching at two major semin-
aries and also by training my staff.

As a White House Fellow, serving with the Secretaries in the
Department of Labor, Domestic Policy, or the State Department, I
could have an opportunity to increase my knowledge about govern-—
ment on the executive level, and also refine my skills as I seek
to respond to the trends and developments I see: the rapid techno-
logical advancements, with many unable to compete; the need for
educational development as many succumb to illiteracy; and the
challenge to form partnerships with the world community. I would
not only benefit from receiving this experience, but will also
contribute my expertise as an accomplished leader on the local
level. : :



Suzan D. Johnson Cook
White House Fellowship Application
Question No. 28 / Page One

LEISURE AND FREE TIME

Having been blessed with a strong and close family who believed in
the work ethic, who stressed positive values, and who made clear .
the importance of inter-generational activities, the family unit
continues to remain a focal point in both my professional and per-

sonal 1life. '

I especially enjoy those encounters which provide relaxation and
stimulation, and which promote family unity, both with my biologi-
cal and extended families.

Travel is also important to me, both as an educational venture and

to explore new areas. Early in my life, I was urged to develop a
global consciousnhess, and was afforded many opportunities to jour-
ney to new cultures and to different areas of the world. Summers

with my family, during junior high school, were spent in Santurce,
Puerto Rico. This laid the foundation during my high school
sophomore year to desire to study in Spain as an exchange student,
where I became bilingual in English and Spanish. Since that time,
I have developed many friendships around the world, and most fre-
quently find myself vacationing in the Caribbean.

What was most exciting was my participation in Operation Cross-
roads Africa, a program designed to promote intercultural exchange
with African students, teachers, and villagers, While 1living and
working in West Africa on a media project, the summer after my
college graduation, I not only discovered a new land, but also
rejoiced 1in discovering the roots of my heritage. It was there
that I was affirmed and where I learned the importance of connect-
edness with my past. History became alive, and I endeavored to
place myself in settings which would satisfy this new insatiable
desire. Not long after this encounter, I went to the Middle East
and to Egypt, where I would learn the value of ecumenism and how
to be tolerant of other faiths and beliefs. More recently, 1 was
asked - to participate as a pastor and student with a musical del-
egation to Havana, Cuba, where I also served as the group’s inter-
preter. Through each of these experiences, 1 was challenged to
increase my vocabulary and vision, and was propelled into thinking
of myself not only as a citizen of a local community, but also of
the world.




Suzan D. Johnson Cook

White House Fellowship Application
Question No. 28

leisure and Free Time / Page Two

Participation 1in team sports has always excited me and truly has
its advantages, for all of life’s networks require teamwork.
Basketball and tennis have been the sports where I have been most
active, and have helped to engage me in conversat1ons with both
amateurs and professional athletes.

Cultural activities also interest me very much, especially live
theatre and fine arts museums. Exhibits with historical sig-
nificance intrigue me, and both New York and Cambridge provided
numerous settings for the development of my appreciation of these
art forms. My most memorable experience was performing during
graduate school, and helping children from the inner-city learn to
read through the medium of performing arts.



1880:

1983:

1983:

1984 :

1985:

1986:

Suzan D. Johnson Cook
White House Fellowship Application
Question No. 29 / Page One

Selected for "Seven's Best Award,” for Best Employee of the
Week, WJLA - TV, Channel 7, Washington, D.C.

Received "Against the Odds Award,” for role modeling,
presented by the Parents Council of the Northside Center
for Children. .

October, was elected first African-American female to lead
an American Baptist congregation in its 200-year history.

Featured as an "Essence Woman,” "Essence” magazine.

Received a Benjamin E. Mays Fellowship for ministry.

Helped four youth of the community with admission into
college and with receiving scholarships. They were the
first in their families' history to attend college.

Was entered into the "Congressional Record”™ for significant
achievements. :

Featured in “NY Times” for church and community work.

"Achievers Award,” presented by the NY Coalition of 100
Black Women.

Raised $30,000 in a six-week period from grassroots
community, to satisfy mortgage on property adjacent to
the church; allowed those who are economically deprived
to realize their potential and to become property owners
for the first time in their history.

Traveled to Havana, Cuba with a musical delegation which
shared the African-American experience in music and
religion; served as translator for the group
(fluent in Spanish).



1986

1987:

1988

1989:

Suzan D. Johnson Cook
white House Fellowship Application
Question No. 29 / Page Two

CONTINUED: :
Featured in "New York"” Magazine as "One of the Powers That
wWill Be in the Year 2000."

Began Christian-Jdewish dialogue with The Village
Synagogue and jointly shared in an annual Seder.

Began a restoration and renovation campaign for the
historic landmark at 12 Oliver Street.

Received “"Woman of Conscience Award” from The National
Council of Women of the United Nations.

Featured in December “"Cosmopolitan"” Magazine for work
with inner-city children.

Obtained grant from Trinity Church, Wall Street, New York,
NY, for literacy program for latchkey children.

Released and edited my first book on women in the minis-
try: Wise Women Bearing Gifts: Joys and Struggles of
their Faith (Judson Press, Valley Forge): now in its
third printing.

Helped to organize ministries to the mentally retarded
and to the families of substance abusers.

Received funding from The Landmarks Preservation Society
for a Condition Survey. .

Featured on NBC-TV's “Today” Show as "A Woman Making a
Difference in the Clergy.”

Invited to be the‘keynote speaker for The International
Biennial Celebration of the American Baptist Churches, USA,
Milwaukee, Wisconsin; addressed more than 8,000 delegates.

The Multi—-Ethnic Center, which I created, was featured on
CBS-TV's "A World of Difference,” for helping with race
relations.



1989:

1990:

1991:

1992:

Suzan D. Johnson Cook
White House Fellowship Application
Question No. 29 / Page Three

CONTINUED: .

Chaired the voter registration drive for the NY Coalition
of 100 Black Women; registered more than 2,500 persons
in all five boroughs. in three major efforts.

Appointéd first female NY City Police Department Chaplain.

Was one of two NY families invited to be on NBC-TV's
“"Family Feud."
Cover story for "New York Newsday,”

as one of the leading
black ministers in- NYC. : ’

Elected 2nd Vice President, NY Coalition of 100 Black Women

Married to Mr. Ronald Cook on October 11th.

Second published book released: Preaching in Two Voices:
Sermons on the Women in Jesus’ Life (Judson Press).

Selected as the only woman minister ever to deliver the
invocation at the Democratic National Convention, NY.

Featured in “NY Daily News," cover story: “"Women and the
Word,"” series on the African-American ministry.

Selected by the Mayor of the City of New York to serve on
the Steering Committee, African Burial Ground, New York,
NY. ’

Chaired NY Coalition of 100 Black wOmén’stommittee for

Adopt-a-School Program, to help inner-city youth.

Led the congregation in the purchase of the Mariners’
Temple Baptist Church building from the American Baptist
Churches of the USA.
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Downtown rmmster is ke epmg the faith

You get angnr
at so-caliled
men of God
like Bakker,
Swaggart and
-] Sharpton who
make head-
lines that

| make religion
. look bad. For-

- m

J

get tbem. Lxstcn toa woman of God, the

Pev. Suzan Johnson, 31.

*“We have to get back to bas:cs * Johne
son preached at the weekly Wednesday
noon service at Mariners' Temple Baptist:

Church yesterday. The “amens™ from 400 ©
spinit-{illed worshipers who packed the ~

pews in the old Greek Revival building
on Oliver and Heary Sts. showed they
agreed.

“When [-was going to Public School 78
in the Bronx. my mother was teaching at
PS 1 in Harlem, and if [ got home be-
fore: she did, the other mothers on the
block looked afler me. One made sure |
washed my hands, another saw that { got
a snack, another made sure T did my

0

-homework. anothcr gave 3 report about

me to my mother when she got home.
“We were taught discipline, Homework |
had to be done—no homework, no dou-
ble-dutch; no homework, no telephone
calls; no homework, no TV. o
- “And we learned. that same discipline *°
io our faith: Love God with heart and-
soul and mind, with all your might™
Those convictions were lost by our s~

ciety, however, Johnson said.

“Misplaced values came along A moral
void developed. We can see the distress:
Drugs. Promiscuity. Mothers who can't -
even tell you who the fathers are.

“We have to get rid of that me-genera-,
tion attitude, that doing your own thing

“My prayer and challenge is: Lislen
and respond so God can use us.

*Qur life~-on our job, at home, In soci- -

ety - should reflect the love of God
should glonify God. .~

“We have to do three things: Love God
dé what He commands, and dxllgcqu
"teach that to our chxldrea.

“Wien 1 hear the language children
use. when | he:lr Lhczr lack of respcct for

pareuts and u.achers. 1 wonder what
they're being taught these days.
. “Children are not tesponszb!e for rals-
. Ing themselves.
_“We have lo teach them dmgcntly,
“As Jesse Jackson says, *“The blessed of
us must tell the rest of us.”™
A handsome woman with a lovely sm:le

-~ ‘and sweel voice, Johnson preached from

an altar on a stage in front of a large

' eross. She wore a dark smt and pmk.‘,

blouse
° It was wonderful 1o see a church tull of
sm;ling {aces. It's that way every Wednes-

iday at Mariners’ Temple. Worshipers '

seeking inspiration hurry over from their
jobs in the nearby City Hall and Foley
Square areas. The choir elevates them

.-with beautiful singing, and Johnson in-

spires them with a spiritual message they - 3
. at 6 p.m. Sunday. Tickets are going [a
. “Everybody needs a good word from -

_.can take back to their jobs and homes..

God and the good news is that God has a
good word for everyone here,” she as-
. “sured the congregation as she stood up to
. preach yesterday., She conveyed hope.

She spoke with autherity. This was true

Thursday, March 24, 1988 _

religion without ;:retense or mampu!a
tion ot a hidden agenda. -
Johnson gave up a lucrative job in tclc
vision production to study for the minis
try. She graduated from the demandin:
Union Theological Seminary. At 26, sh:
became pastor at Mariners' Temple it
1983 ~the first black woman to head.
American Baptist eongregation. Th
church had only 15 actlve members whe:
she arrived. She went door-to-door i:

' nearby housing projects to invite peopl!

to worship. Now some 250 attend Sunda
services. The busy church sponsors tutor
ing, spons, social programs and Bib!
study.

O RAISE MONEY for renovatio

ol the 193-year-old church, Lion:

Hampton will play his vibes ther
for this Palm Sunday concert.

As Easter approaches, new life flou
ishes at Mariners' Temple thanks o

‘forward-looking pastor with old-fast
_loned beliels, the Rev. Suzan Johnsor

She festares your fmux. N
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Joyce B. Dinkins, the wife of the Mayor, is leading a

citywide effort to start the school year on a positive Multi-Ethnic Center at Mariner's Temple Baptst
Church hManhatian joined her yesterday for a

note. She is urging parents to accompany their chil-
dren to school on the first day and businesses to give

LR

Chester Higgins Jr.s The Now York Times

employees time off to do so. Children {rom the

———

news colrrenoeat \.d.l}' rlall.
st A

By FELICIAR.LEE"

New York City's First Lady, Joyce B.
Dinkins, sporting 8 button that said
**Make The First Day Second to None."
began a campaign yesterday to encour-
age parents to accompany their chil-

get businesses to give employees time
of{ to do so.

Mrs. Dinkins is the chairwoman of a
citywide effort (o get familics to start
the school year with a commitment (o
cducation that will last through the
school year. City elementary and jun-
for high schools reopen Sepl. 10 and
high schools on Sept. 6 and 7.

The celebration of the first day of
school, a program that runs from Sept.
1 through Sept. 14, includes broadcast
and print public service announce-
ments, corporate campaigns, a special
effort to reach poor children and celeb-
rity visits to cuty schools on the first
day.

‘Buddy Sysfems‘ Envisioned

*I've made a vow in my role as [irst
lady to take part in the battle (o pre-
serve the {uture of our children,” Mrs.
Ninkin< eaid at a City Hall news confer-

dren 1o school on the first day and 1o

Salute to New York Schools Begins|

t

Mrs. Dinkjns
hails the start
of a new term.

myscll with projects which support

; this effort, and that's why | said ves to
. chairing the First Day Back to School

Project.” .

Students in middic and high schools
will be encouraged through the cam-
paign 1o create “buddy systems’ to
support one another to return to school
and stay in school. Older students wilt
also be asked to take younger children
t0 school if their parents are not avail-
able.

Foster children and children living in
shetters will get special attention. Busi-
nesses are donaung new clothes and
school supplies for them.

Schools Chancellor Joseph A. Fer-
nandez, who attended the news confer-
once, applauded the campasgn. He said
the schools were also recaching out to

parents by informing them of theswr

ing them how to help their children.
with homework.

"I's so important the First Lady
recognize the importance all of us
place on education,” Mr. Fernandez
said. “We can't wrn our schools around
without serious parental involvement.
They're not our schools — they belong
(0 the parents and the children in our
community.” . .

Children Welcome Mayor

A group of children from the Multi-{

Ethnic Center at Mariner's Temple
Baptist Church on Manhattan's Lower
East Side entertained those at the news
conference with a song. When Mayor
David N. Dinkins hurriedly entered the
room, {resh {rom a ribbon-cutting cere-
mony at Public School 398 in Brooklyn,
a little girl eagerly embraced him.
Other children reached out to touch
him or shaKe his hand.

After the Mayor read a proclamation
declaring Sept. | through Sept. 14 "'New
York City Back to School Weeks,” he
engaged in banter with the small City
Hall guests. ’ .

*“You’re our future, you know that?"”
he said. **You have 10 study hard. Lis-

THE NEW YORK TIMES METROPOLITAN WEDNESDAY, AUGUST 29, 1996
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TRIBUTE TO REV. SUZAN D.
JOHNSON

HON. BILL GREEN
OF NEW YORXK
IN THE HOUSE OF REPRESENTATIVES
Wednesday, February 22, 1984

Mr. GREEN. Mr. Speaker, I rise to
congratulate a most remarkable

woman, the Reverend Suzan D. John- ' : e

son, who, on Sunday, March 4, 1984, at
4:30 p.m. will be the first black woman
in any American Baptist Church, na-
tonwide, to be installed in a senior
pastorate position, as pastor of the
Mariners’ Temple Baptlist Charceh.

Reverend Johnson served as interim
pastor for 6 months prior Lo her elec-
tion as senior pastor. Under her lead-
ership, the church grew from 60 active
members Lo more than 200,

The Muannerss Temple  Baptist
"Church, where the ceremony will take
place, is the oldest Baptist Church on
Manhattan Island. Established in
1785, it has had a great history, and
has been named an historical land-
mark. The name derives from Ly
having beey originally established Tor
seamen whose ships docked in the
nearby East River.

1 join my colleagues and my con.
stituents in congratulating the Rever-
end Johnson sand the Mariner's
Temple Baptist Chureh and wishing
them both continued success in the
future.
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By J. ZAMGBA BROWNE
Amatardom News Stoff

A Harlem-bors preacher who
five yoars ago broke century-old
barriers and became the first
Black famale to legd an Ameri-
can Baptist church, will be cited
at tho U.N. on March 2,

The Rev. Sujay D. Johnson,
pastor of Mariners’ Templs
Baptist Chruch. will at 7 p.m. be
presented with the Woman of

Conscience Award givaso by the

Natiopal Council of Woroen of
the United States st ita anousl
dinpar,

Each year since 1963, the
Council has bestowad this honor
on an American woman who in
the group’s opinion best ax-
emplifies the merits of innova-
tion, leadership ands dedicaiton
to bumanity.

Mrs, Maerrinslle Sullivan,
prosident of the Council sand
Monday that Rev. Jobnson was
chooen because “‘she stands as
an inspirstion for church and
commupity leaders and in par-
ticular, women of conscionce
Across the nation.”

At age 26, Rev. Johnsono was
called to pastor a church in
Chinatown, an area where the
residents felt defeated and
broken. It also is & community
that reportedly waa sthnically
tense and spiritually deprived

But Rev. Jobnson took the
challenge and within lour years
she had successfully reawaken-
ed and multiplied the congrega-
tion of a dying church through
ambitious outreach programs
that have belped unite & diverse
community of Chinese, Blacks
and Hispanica.

Rev. Johnson said she began
o develop an interest in the
ministry at 1J. and at & time
when it was unpopular for wo
roen Lo enser the clergy.

“By age 23. I had decided
<hat | could no longer fight my
true purposs in life and so |
publicly announced my interest
in the ministry,” Rev. Johnson
said.

With this important decision,
Rev. Johnson said she immedi-
utely gave up her high paying
job and eanrolled at Union
Theological Seminary w0 begin
training for a new career,

Prior to that Rev. Johnsom. at
age 19, became the youngeat
person to graduata brom Emar.
son College in Boston. One year
later, she received her mastar's
degren from Teachers college at
Columbia University.

After leaving Columbia, Rev,
Johnson pursued a carcer in
communications and for fve
years was coe of the few Black

television producers in Miami,
Fla.

Shortly belore graduating
from Union Theclogical Semi-
oary, Rev. Johosan recalled be-
ing asked to serve as the interim
pastor at Manners' Templs
Baptist Church.

Rev. Johnson said this took

ber by surprise bacause | felt -

that [ had three stnkes sgainat
me,” she noted "'l was young,
ungle and female.”

Ams{Er i

Council to honor female pastor

REV, SUJAY JOHNSO

The young pestor recalled
preaching to about 15-dis hard
mambery on ber first Sunday on
the job. These members still
turn out for service esach week in
the facility which is capable of
seating 1,000 persona.

“By all definitions, the church
was dying. [t was 36,000 in the
red and the doors were sxpected
w close,” Rev. Johoson ax-
plained. She added, it seemed
to many that I was sent foc the
finai benediction.”

After carefully assessing the
situation, Rev. Johnson said she
began 1o listen to the pulse of
the community and ‘then asied
herself the following questions:
“What did this community
need? What was it chey

Nefos.

needed?”

Gradually, said Rav. Johnsen,
the community began 1o “‘come
to me to see this woman pastor
that had come to Manhatten's
lowsr East Side. Eventually,
Rev. Johnson continued. invita-

P

tions were extended by co~:
muniLy residents into theswr L . »
and into their homes and .
helped 1o incresse the church
membership.
At this point, Rev. Jubnso.
{Cootinaed on Page

Council
honors

{Continued trom Page 19y

said she and her congregation
launched a door-to-door evan-
gelistic crusade in the area. "We

- weren't out to convert people

but to invite them to a commun-
ity church,”” she declared.

In less than eight months,
Rev. Johnson added, over 150
new souls were won for Christ.
“Energy was mounting and the
word began to spread about our
work and it was not long before
[ was ashked to accept the posi-
tion of full-time senior pastor,”
she said.

By the end of the first year,
Rev. Johnson said membership
had increased substantially to
about 300. "By the third year,
some 500 persons had joined the
flock and new and innovative
things began to happen,” said
Rev. Johnson.

Three years ago, she intro-
duced a ‘‘Lunch Hour Of
Power" ministry in response to
workerg in the nearby business
community who wanted a
source of spiritual renewal dur-
ing the week. i

According to Rev. Johnson,

many workers said they felt.
“stuck” in their jobs rather

than enjoying the satisfaction
of a career, *'1 told them about a
45-minute worship service con-
ducted at the church every Wed-
nesday at noon and that we
were providing lunch to the wor-
shipers.” she said.

At the first service, Rev.
Johnson recalled, only about 40
people showed up, but as the
word began to spread the num-
ber increased. At last count two
months ago, she said the figure
had reached 375.

Rev. Johnson said instead of
trying to make poeple fit into
programs, “‘we developed pro-
grams to fit the people.” she
had made education & primary
target for the church because
“‘most of the community’'s so-
cial problems are connected to
education.”
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February 14, 1984

Reverend Suzan Johnson
790 Concourse Village West
Apt. #21M

Bronx, N.Y. 10451

Dear Reverend Suzan D. Johnson and the congregation of the
Mariner's Temple Baptist Church:

It is with great pleasure that I join with many others
in saluting and congratulating you on this significant and
historical ocassion.

The congregation of the Mariner's Temple Baptist Church
must be applauded for your wise decision to call Reverend
Suzan Johnson as your pastor. I am certain beyond a doubt
that your union will result in manifold blessings as you
strive to bring the gospel to those who are seeking the
bread of life.

Although I cannot be with you today in person, my prayers
and thoughts are very much with you as you officially come
together to begin your journey of faith up the King's Highway.

May God's grace, mercy and love be with you alwyays,

Ll S,

Coretta Scott

CSK/hrt

FREEDOM HALL COMPLEX : o .
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By KENNETH A. BRIGGS

On her first Sunday at Mariner's”

Temple Baptist Church two yeary
sgo, the Rev. Swan : Johnson
preached to the 15 die-hard members
who stili regularly turned out for
services. Most expected her to be {n-
terim pastor for a few weeka before

. the impoverished church would be

i

forced to close.
_*1t was depressing,” Miss Johnson
says of that Sunday in the sanctuary

bullt for seafarers In 1844 at the cor- -
. ner of Henry and Ollver Streets in

Chinatown. ““The doors were going to
close. The Ple {elt forgotten by the

. whole world.’ s
i Miss Johnson had long relished

challenges, . and so, drawing on her.-

skills and- energy, she ignited an
evangellsm campalgn whose results
befitthe Easter message of revival,

. Inher first six months, she brought
‘n more than 100 new members.

-7* A year ago, with confidence bulld-’
. ‘ing, the congregation asked her to be,

its fwll-time pastor — the first black
woman to lead an American Baptist
‘congregation. co
Today, the membership rolis have
ballooned, from 60 to 400, an average
of 250 people attend Sunday-morning
services, and the church calendar {8
crammed with activitles, :
. Members, young and old, heap

praise, awe aod adulation on thelr 28

. -year-old pastor, crediting ber almost’

"entirely with rescuing the church’ -

from the brink. - .
t  *Since she came, there has been

‘renaissance,” said Marie Jenkins, 63
- years old and a member of the board
" of deacons for muny years. ‘It is due

to her strength, her inspiration, her:

“youth and her abliity to love.”
Michael 3rown,
drawn to the church a few months

180, "'because she's just good.” . ..

Former TV Producer

v

. Mr. Brown, like 05 percent of the °
‘congregation, lives (n the neighbor- .

The Rev. Suzan Jobnsow, pastor of Mariner’s Temple Baptist Church, at

Henry. and Oliver Streets In Chinstows, addressing the congregation. .

, 2aid he was

yood Half are younger then 30, and a ' *

| .ReneWed,"Ch‘ufch‘ aSym bof of Easter

- “Bozen are counted as elderly. Growth -

has ridden a wave of enthusias
symbolized by the
*Church allve In '85."
Miss Johnson, who was born in Harw
lem and gradusted from the River-
dale Country -Day School in the
* Bronx, entered the Unlon Theological
Seminary in New York after working
Cfor three television stations as a
public-affairs producer, ...~ -
She has accomplished & Lh2srus-
<. llke feat st Mariner's Temple 2s a

" woman in the traditional male role of .

the preacherin the black church, The

-:ilmage was 80 daunting that Miss .

. .Johnson sa;
- pastorate

she shied away from the
uring seminary, But her’

experience at the church, she says, -

" has dispelled her besitations, - -
+ 1 haven't had the resistance 1'd

antlcipated by being a female,” ghe °
" "said in an interview, "Both men and .
wopmen bave been behind me. And .

many of my male Baptist colleagues '
. who have a lot of Jes

- church have come forth and sup-

" ported me and invited me to preachin,

itheir churches.” .. PR
> **Many peopls came, at first, put of

.curiosity to see n woman preacher,” -+

said the Rev. Car] Flemister, execu-

tivetninistér of the American Baptist |

Churches of Metfopollian New York.
“They 'stayed because she knows'
‘whatshe's doing and does it so well.”

A “Teaching Prescher’
But she says the aura that has usu.
ally gone with the preacher can be

we disappoint le, we can forget

"W, referring the ability to be effec-

tive. "It puts pressure on us to lve the

‘life that we preach.” L
the

Congregants say she delivers

. toessage with joy, persuasion and -
unch.&rhe d&gﬁerﬂua"‘tmm-‘

g preacher,” ‘blending rousing
‘music, inspirational words, passages
. of Scripture and warm humor into the -

two-bour worship service, .

On Palm Sundz{. she made her
way toward the pulpit behind the 50-
member singing and clapplng ‘choir,:

—

?astor‘a motto, .

in the’ -

jolting. “The image Is so delfied It “head of the congre

- scares me,’” Mliss Johnson sald, *‘if

" Members of the Crusade 1

She wore a white robe and & broad

“smile.

"~ As she reached her place at the
¢ pation, beneath a
banner whose red letters proclaimed
“Crusadé for Christ,” she knelt to
pray beneath a Jarge wooden cross.

The pews of the Greek Revival

. church continued to fill as she began
the service. She evoked expressions -
of thankfuiness and ripples of laugh-

ter. as she’ led the worshipers in

prayer and preaching. - :
As she often does, she reminded the
congregation that “body bullding,” a
term by which she refers to growth,
means more than adding members,
“We must also grow spirituslly,” she
said. CoL L
i

or Christ Children’s Chalr|

Thé church’s sﬁrviva! adds nnoﬂaer“

page to its long history of ethnlc flux
and complex pattemn of servic?, The
., original congregation was founded as

¥ the first Baptist church on Manhattan

19¢ years ago. Over the years, the

present building has been home to*
Swedes, Germans, ltallans, Latvians,’

Norwegians and Russians. During the
tended worship every month,

available to immigrants. At the turn
of the century, the church provided
food, housing, employment
medical care. One of the better-

known ministers of that period was .,

the Rev. Harry Emerson Fosdick,
who became senior pastor of River-

e .

singlng §\;f'ing a.-x;.éceut Sunday service.

1830's, more than 1,500 sailors at-, * - Miss Jenkins sald shé wes skeptic *

- “lcal, atfirst, about having a woman a¢
.+ Various forros of aid were mide b o
' believer. “She can meet

elp and .

‘Bde Chdfeh, - oot e TR
Miss Johnson honors the past but &

'+ “takes her cues from the peeds of the *

present. She has Adapted to a new 7.

. situation by preaching the traditional **-

Word in ber own way, which includes ~.*
playing basketball at the church ple-

nie’ and going doorto-door seekng
new mermbers. : ok

minister, but became & wholehearted "~

rie'n ¢
needs,” Miss Jenkins said. “She can
be a mother, a sister, eveni a little .

girl.
“*After she was here a montk, 17 *
thought that {f there was golngtoben \°

turnaround, she,would do §t.” .
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Multi-ethnic learmng
youth center opens

A Multi-Ethnic Learn-
ing Center for inner-city
youth with the goal of
building self esteem, plan-
ning and preparing for
productive careers, and
coping with the daily
problems of society open-
ed recently at Mariners’
- Temple Baptist Church, 3
Henry St., Chinatown,
Manphattan.

Sponsored by - the
Church, and funded in
part by the Greater New

York Fund/United Way
and Con Edison, the com-
prehensive academic and
recreational program is
geared to 7th, 8th and 9th
graders and is being of-
fered each Saturday from
8:30 a.m. to 1 p.m.

At the kick-off ceremo-
ny, Mariners' Temple pas-
tor and program director,
Rev. Suzan D. Johnson,
was joined by keynote
speaker, Rev. Mark Tay-
lor of the Salem United

Methodist Church, Man-

"hattan, and other civic

leaders with a “message
of hope for young
people.”
“Dare co dream and
dare to be different in
times like these, is the

“theme of our program,”

said Rev. Johnson. “The
students fantasize about
what they want to be
come. We then examine
career opportumttes, set
long-term goals and pro-
vide students with the

CENTER'S BIGGIBS At the Kick-off ceremony for the MultrEth.mc Learmng

Center, Mariners Temple Baptist Church Pastor and Program Director, Suzan D."

Johnson {third from left) thanks keynote speaker the Rev. Mark Taylor of the

Salem United Methodist Chorch, Manhattan, With them are Center staff

members: {-r) Diane Wilson, arts director; Robynne Carlson, ealligraphy instruc-

- more children to stay in | tor; Rebecca J. McLean, Day-To-Day: director; Irene Mom-oe,math instructor and
school and establish posi- 7 Frances Salisbary, performmg arts instructor.

tive attxtuda about the gr—=
future.”’
"The program is neces-
i gary,” continued Rev.
Johnson, "because of the
- high percentage of
. youngsters who npever
complete high school and
¢ because of the high risk of
* our children in becoming
- involved in drugs, teen-
age pregnancies, and the
many other inherent prob-
lems in bur society.’
Courses include: math,~
o 4 ethnic -studies, callig-
raphy and drama The
pmgramwﬂlbeexpanded
in the pear future to in-
clude vocatfonal and | - .
" career training classes. -1 v
For further informa-.

#inn  abnAdonts aafl

goals,’

Each st.udent's needs,
interests and abilities are
taken into consideration.
We hope to motivate

Tm— - ~ { tools for re&chmg those
H
}
i

- —

o
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Cfuldren Get Extra Hi elp

At the age‘of ll .Alsha Evans has
Jearncd that “even if you don't agree
with everything peeple say, you can
'St} (ry to understand them.”

Chantese Mortimer, who Is 1114, has
discovered that "m'ath isn t so bormg
after ajl”

Kenya Adams, 12 wanls to Icarn
more than she can tn school and is In-
| terested In calligraphy and drama.

They all have chosen to spend Satur-
day mormings at te new Multl-Ethnic
Legrning Center In the Mariners® Tem-
i} ple at 3 Henry Street on the Lower East
Side. Before the center opened this fall,
most of the students said, they spent
the time “‘stecping late and watching
’tclrvman ”

N Thc center tries to help inner<city
gmdc-schoal children cope with daily
prablems and prepare for produétive
careers. It offers tourses In mathemat-
ics, ethnic studics,’ calligraphy and
drama, and will soon offer vocational
and career tralfting.

“The World Is For You* .
" Sponsored by the Mariners’ Temple

celved some finsncing from  the
Greater New York Fund/United Way
and Con Edison.

“we tell young prople the world is
for you,"” sald the Rev, Suzan D. John-
son, the pastor of the Mariners” Tem-
.| ple. “Then-we help students make in-
formed decisions about carecr oppor-

Raptist Church, the center has re-

+ By MARVINE HOWE

|
On the Lower East Szde%
- )

tumucs and future goals.
some of the children were so shy
‘when they first came to the center they

would not stand publicly before ‘the |-

group, Ms. Johnson sald. in only a few
wecks, she said, they learned how-“to

lartculate their dreams.”

On a recent Saturday, the children
sat in a circle with one of their teach-
ers, Pauline Phiilips, and talked about
their ambitions as anrother teacher,
Christine Dudley, videotaped the ses-
sion, One student wanted to become an
actor, another a pediatriclan, still an-
other a civil rights Jawyer.

Reviving a Congregation

‘Ms. Johnson noted that the Jonp-term
goal of the propram was “todry to pre-
vent crises from happening {nstead of
reacting to crises.”” Emphasizing the
Importance of motivating children to
stay in sthool, she pointed out that New
York State had one of the highest high
school dropout rates and with it, 2 high

-risk of drug invoivement, teen-age
‘| pregnancics and other problems.

- Ms. Johnson was born and raised in
thé South Bronx, and she welcomey
ehallenges. She has proven her mettie
as he first black woman-to lead an
American Baptist conpregation at the
church, which was established for sea-
farers in 1795. When she began preach-
Ing at the Mariners’ Temple three
ycars ago, there were about 15 actlve

members; lnday membership  has

| Ph1ladelphra Courts Are Cited

PHILADELPHIA, Dec 20 (UPT) -
A new report has determined that Phil-
adelphia runs one of the nation’s most
expensive judicial systems, and the d
rector of the group that conducted the
study suggested the system was ineffl-
1 cient.

The Pennsylvania Economy League,
| & nonprofit group that conducted a two-
year study of the courts, said each Phil-
adelphia resident paid about 50 percent
more for justice in 1982 than the na-
vonal average for the 30 fargest citles.

The study, which used statistics for
the most recent years available, found
the Philadelphia court system, cost $27
per person to operste in 1982, as
against an-average of $18 per person
for the other cities.

The private group stopped short of
cnlllng the sys‘em inefficient, urglng

b

insiead that the judiclal system stuty
its employment and spending “with an
-emphasis on efficiency for the purpose
of reducing space rcqu(rcmcn(s and
operating expenditures.”  °

But Dianne Reed, the director of the
ieague, sald the study cicarly implicd
that the courts were "'nut producifig ef-
ﬂcncnlly or cx’fccuvcly : .

The study said the city court opern-
tions cust 345 million in' 1982 .

The report also found that Philadel-
phia’s court system employs more peo-
ple and more judges than most citles;
about onc person {or every 1,000 rexi-

dents and one judge for cvery 15,000 ]

residents. The average for other large
cities was onc court employcc for
every 1,500 residents and one judge for

every (3,000 people.

seventh,

) . ’ The New York Timess John mmm‘ -
Career preparation: Students daring a class at the Multi-Ethinic

Learning Center in the Mariners’ Temple where the Rev. Suzan

i| D-Johnson, right, is the pastor.

grown (o more !han 500,

At the end of September, she opened -
the Multi-Ethnic Learning Center for
elghth and ninth graders, Ini.
tial enroliment consists of 10 black and
three Hispanic students. No Asians are
enrolied a3 yet, although the Mariners®
Tempile is on the edge of Chinatown,

*We've begun s dialopue but have a
long way (o po,” she said in an inter-
view, reviewing somc of the problems
of building a multi-ethnic center in an
area “historically rooted in racial ten-
sions.” Other problems she mentioned
are language barricrs, cultural differ-
ences and financing. -

She .has approached commun!ty
Iendcrq particularly Chinese organiza-
tions and schools. Onc group that has
expressed interest in cooperation is the
Chinatown Planning Council.

“There is definitely a need for this
kind of cenier to help young people of
different ethnic groups achicve better
understanding,” said the council's ex-
eculive director, Charles Wong.

He said one problem was the image
of the Mariners’ Temple as “a church
for blacks" and suggested it would be
important” to have a Chinese-speaker
on the center's stafl. He added that the
fee ~ $150 for the acadcmlc ycar -
was also “‘a deterrent.”’

Ms. Johnson Insisted that the church
represented  the multi-cthnic com-
munity and pointed out that there were
Astan, Hispanic and white people on
the board, as well as blacks. She em-
phasized that it would be thelr task to
support the center and make recom-
mendations for the staff.

She acknowliedged that the tuition
was prohibitive for many families ““hut
necessary to get the program off the
ground,” and she said scholarships
were available.

The minister'sambition is to turn the
cénter into a broad, tuition-free youth
program, with after-school counseling,
and courses, as well as Salurday
classes.

“We aim to identify and train’leaders
from the Lower East Side to brhxy
skills back into the community,” Ms
Johnson said. “I hope some of the

major corporations like LB.M, will
take a look at our project and consider
contributing  wols  and “equipiment,
which would mean so much tousand so
little for them,

“Bul first we have to prove our-

selves, establish a track record.”

w
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Down tOW_n Church Marks 192d Year'

By ARI L. GOLDMAN

From the outside, Mariners’ Tem-
ple in Lower Manhatian looks like a
church ready for its last rites. Wide
swaths of plaster have fallen away,
revenllng building stones that are
more than a century old and sorely in
need of repair.

But Inside, Mariners’ Is allve and
vibrant, with 500 actlve members,
daily educational programs, a 70-
member choir and all the handclap-

-ping, swaying and singing that a con-
grega(lon of the American Bapusl
!Church can muster.

Yesterday the church, looking
every bit its age, celebrated its 192d
birthday. But the members did not la-

‘ment thelr crumbling walls; nor did
_they announce a rebuilding plan. In-.

‘stead their pastor gave thanks.

"We thank God for 192 years,” said

the pastor, the Rev. Suzan D. John..
son. ““He has blessed us collectively,
and He has blessed us individually.”

The New York Tlmu

Mariners’ Temple at 3 Henry Street In Chinatown.

The situatlon at the church might’
seem anomalous, but it Is all partof a
plan.
“‘We have decided on a three-tlered
approach,” said Ms. Johnson, the

first woman to lead Mariners’ Tem.'
‘ple, which calls itself the oldest Bap-.
tist church in Manhattan. “First we

want to build God's people, then we
want to build God's community, and

then we can worry about the physical

facility.”
Although there Is a scaffold in front

‘of the church at the corner of Henry-
‘and Oliver Streets, it was not put up’

!or repalrs, the pastor said, but to

rotect passers-by from !alllng de--

ris.
_‘ The Rev. Dr. James A. Forbes, the
‘guest preacher, picked up the theme
‘in his sermon. “I'm so glad you have-
‘n't spent all your money getting it
‘painted and plastered,” he said ster-
ping from the pulpit and theatrical {
examining one of the Interior -col-
umns that hold up the church.

He asked the congregation to open
their Bibles and turn to Zechariah 4:6
and he read: “Not by might, not by
ﬁ er, but by my splrlt, saith the

rd of hosts.”

Pralse for Holy Splrit

““What is the secret of the phenome-
nal growth of this church?’ he asked.
.“The Holy Spirit.”

Dr. Forbes, professor of homiletics
rat Union Theological Seminary, took
the microphone from its stand and
.pointed it toward congregants one by
one, asking, “What can the Holy
Spirit do?"

**Heal your body,” said one.

“Save your suul,” sald another.

“Turn you around,” sald yet an-
other.

i The sermon came at the end of a
'rousing two-hour service during

which a song was offered for every .

religious rite. When a new membér
was immersed In the baptismal pool
‘beneath the pulpit, the congregation
sang, ‘'He That Believeth Shall Have
Everlasting Life.”

During the collection for . the
church, all sang, "It's Amazing How
the Lord Provides.”

When youngsters approached the
altar for the ‘chlldren’s worshlp"

.segment, the congregation sang, “Oh,

Il

The Rev. Suzan D. Johnson, at left In aisle, the pastor of Mariners’ Temple, greeting parishioners yesterday during >}
‘aservice marking the Baptist church’s 192d anniversary.

‘How I Love Jesus." And before the
‘sermon, the song was “All | Need is a
Touch From Jesus.”

As its name suggests, Marlners’
Temple was built for the seamen
whose ships once docked at the
nearby East River piers. The church
‘was organized in 1795, and the
present building was .built in 1844.

. Over the years four Baptist groups
‘were organized in the church, each
reflecting a different population that
lived in the neighborhood. There were
.the First Swedish, First Italian, First

‘Russian and the First Chinese Bap-,

‘tist Churches.

| Today the temple is in the heart of
Chinatown. But a large black and His-
_panic population still live in the area,
iaccording to Ms. Johnson.

When she became pastor almost
‘four g:ars ago, there were only 60
members. Fifteen people came to
hear her first sermon.

With a small core .of supporters,
Ms. Johnson went door to dvor in the
housing projects nearby to invite peo-
ple to the church. *'We asl-ed people
what we could do for them,"" she said.

She found a real need for after-
schoo! programs to provide remedial
help and to teach such thinys as good
study habits, etiquette and social
skills — how to apply for a job, for ex~
ample. The program now imeets five
afternoons a week and s largely
staffed by volunteers, including eld-
erly church members.

It is an old African concept that
the elders of the community teach
youngsters how to come into man-
hood and womanhood with zkills and
confidence,’’ the pastor sa:d.

“That was an important step for
the community,” Ms. Johnson added.
“Because when people fee! good
about themselves, the sy i5 the
limit.”
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LOTTERY NUMBERS

Feb. 22, 1987 2

New York Numbers — 101~ I
New York Win 4 — 3907 o
New York Win-10 — 1,

15, 24, 25,
31, 41, 42, 46, 48, 50, 51, 52, 53,
54,58, 61,69, 71,75,80

Feb. 21, 1987 ;

New York Lotto 48 — 4, 6, 24, 39,

44, 45; supplementary, 13

New York Win-10 —2,8,11,15, 16,

22, 25, 26. 31, 33, 39, 45, 48, 49,.
. 50,52, 54, 62,74,78

Do you have The Times delivered?. -



“FRIDAY, SEPTEMBER 28, 1990

-/ Mostly sunny, B0 today; portly clou;ﬁy, 60-65 lfm’ighl '/ Details, Poge 2
: . Lo . 4* N . . -

. ' . Mew York Post: Michoel Schwartz
GREAT SHAKES: Police Commissioner Leec Brown congratulates the
Rev. Dr. Suzan D. Johnson, (above) the department’s first woman chap-
lain, at promotion ceremonies at Police Headquarters yesterday. Also
celebrating (below) were sisters and fellow cops Kathlcen (leftj and Pa-
tricia Cowan after Kathleen was promoted to detective investigator.
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On a separate sheet of paper write a memorandum, of not more than 500 words, for the President, making a specific policy
proposal. Explain why you think it is important, what issues it raises, and why you think he should support it. If you exceed
the word limit, your application will be disqualified.

26.

On a separate sheet of paper describe, in 300 words or less, your life's ambition, what you hope to accomplish or achieve
in your lifetime, and what position you hope to attain. If you exceed the word limit, your application will be disqualified.

27.

On a separate sheet of paper describe, in 300 words or less, why you want to be a White House Fellow, what you consider
to be your major strengths and qualifications for the program, and what benefits you feel are likely to result from your

“participation. If you exceed the word limit, your application will be disqualified. -

28.

Describe what you enjoy doing in your leisure time, how you spend your vacations, and meaningful experiehces these
opportunities have afforded.you. Answer on separate sheet.

29.

In addition to the things you have mentioned in answering earlier questions, list and describe briefly any other
accomplishments or skills of which you are proud or that you deem significant or outstanding. Include, among other things,
titerary awards, inventions, patents, prizes for architectural design or works of art, significant publications {do not enclose
actual publications), and fluencies in foreign languages. You may also use this space to describe briefly any news stories,
editorials, radio or television announcements, etc., that show evidence of your recognition by community, cultural, business,
or other groups. Enclose pertinent news clippings only when germane and not numerous. Answer on separate sheet.

30.

References. List five persons who are NOT RELATED TO YOU AND WHO HAVE DIRECT KNOWLEDGE of your
qualifications and character. At least one person listed should have professional competence in your field; at least one
should have knowledge of your major community or civic activities; at least one should have knowledge of your business or
professional accomplishments; and one should be your present supervisor, if applicable. Please reproduce the personal
evaluation form which is bound into this application and have it completed by each of the persons listed below. Each
reference should seal the form in an envelope and sign his/her name across the seal and return the form to you. These
references must be included with your application. Your application cannot be evaluated without the references.

List full name of references:

L

Hon. Jose E. Serrano, Congressman,N.Y.

Hon. David N. Dinkins, Mayor, City of New York

Hon. Ruth Messinger, Manhattan Borough President

Mr. Howard Rubenstein,Howard J. Rubenstein & Associates Public Relations Firm

Dr. Iee P. Brown, Chair,Black Male Initiative Program, Texas Southern University

CERTIFICATION

| CERTIFY that all of the statements made in this application are true, complete, and correct to the best of my knowledge and
belief, and are made in good faith. | know and understand that any or ali items contained herein may be subject to investigation
or verification and | consent to the full release of all information concerning my capacity and fitness by employers, educational
institutions (who are also authorized to release my academic records), law enforcement agencies, and other individuals and
agencies, to duly accredited investigators of the Federal Government or to the Commission for that purpose.

Signature of applicant ___AM
Sign in ink)

Date «Mk——




Name of Applicant Suzan Johnson Cook Name of Evaluator

Ruth Messinc;eir

Below is a séries of descriptive statements. Based on your knowledge of the candidate, decide the extent to which each

statement is descriptive of him or her and place a check mark in the appropriate cofumn. A check under

“8” means that the statement is completely and consistently descnptive of the candidate in all contexts, circumstances, and

occasions in which you have known or observed him/her and you rate him/her “outstanding” (top 5%);
“4™ means that the statement is almost always descriptive and you rate him/her “excellent” (top 15%);
“3" means that the statement is almost always descriptive and you rate him/her “good” (top thirg);
“2" means that it is occasionally descriptive and you rate him/her “average” (middie third);
“1” means that the statement is not descriptive at all and you rate him/her “poor” (bottom third).
(if you do not feel that you can evaluate the candidate in some particular, check the “Don’t Know” column.)

Don’t Know

Intellectual ability

Displays rigorous analytical powers . . . . . . ... . ... .. ..
Demonstrates critical facility . . . . . . .. .. ... ... .. ...
Is clear inreasoning ability . .. .. ... .. ..., ...

e ke

Writes clearly and convincingly . . . . . . ... ... ...

Speaks clearly and convincingly ....................

Personal integrity and responsibility

Demonstrates courage of convictions . . . . . . .. ... ... ..
Accepts blame when.itishisthers . . . . .. . .. ... ...
Keeps hisfherword . . . . . . .. .. .. . .. o
Inspires trust onpartofassociates . . . ... ...........

Decisiveness, energy, vigor, creativity

Follows throughonwork . . . .. ... ... . ... .u....
Eager to assume responsibility . . . .. ... ... .. CE ..
Initiates innovative solutions . . . . . ... ... L.
Fulfills commitments . . . . . . ... .. ... ... ........

b P oo B

Leadership

inspires confidence inothers . . . ... ... ..... ..
Channels/directs efforts ofothers . . . . . ... ... .. .....
Convinces by sound reasons . . . . . . . . . ...t
Takes responsibility for decisions he/she makes . . . . ... ...
Gives subordinates full credit for what theydo . . . . .. ... ..
Is respected for wisdom and courage of his/her leadership

b P e S B

Civic-mindedness and sense of responsibility

Believes firmly in the ideals and principles of American Government
Feels and demonstrates a strong sense of obligation to his/her community

Seif-confidence, poise, ability to get along with others

is poised and confident of his/her ability . . . . .. ... ... ..
Profits from constructive criticism . . . . . . . ... ... ... ..
Remains stable understress . . . . ... ... .... e
Is able to work cooperatively and not justalone . . ... ... ..
Is clear and persuasive inargument . . . . . ... ... L.

bl P ool B

b e e e

2a



* Although your rating of the applicant on the above scales will be important in judging his/her qualifications for a White House
Fellowship, even more important will be your candid and specific comments answering the following questions. Please attach

additional sheets as necessary.

1.

10.

11,

(Please see attached sheet)
What do you feel are the applicant’s major strengths? Please include a specific example or an occas;on in which these

strengths were demonstrated.

. What do you feel are the applicant's weaknesses?

. What do you consider to be the major impact the applicant has made in his/her professional work?

. What do you consider to be the candidate’s major contribution to his/her community, outside his/her professional work?
. What has the candidate done that you consider to be especially enterprising or creative?

. Describe the situation, circumstance, or occasion that you feei most significantly calied upon the candidate's leadership,

judgment, abilities, and capacity and describe how he or she responded or acted in that situation.

. What is the candidate’s potential? What position or level of responsibility do you expect the candidate {0 achieve in

his/her lifetime?

. In what specific ways would you anticipate‘ that this person would benefit personally and professionally, if selected as a

White House Fellow?

. To what extent and in what specific ways wouid you expect this candidate’s community and the Nation to benefit from

his/her participation in the Fellowship program?

If you were the President or Vice President of the United States, or a member of the cabinet, would you select this person
to be a key member of your personal staff?

= O ] - O O
DEFINITELY , PROBABLY POSSIBLY PROBABLY NOT NO
All things considered, how does this person's ability and potential compare to others with whom you are acquainted?
& O a 0 O
OUTSTANDING EXCELLENT GOOD AVERAGE POOR
(top 5%) {top 15%) (top third) (middie third) (bottom third)

Name (please print)

RUTH W, MESSINGER

Address
ONE CENTRE STREET, 19th FL. S. NEW YORK, NY 10007
Title Phone No.
BOROUGH PRESIDENT OF MANHATTAN 212 669-8155
Nature of business, occupation, profession
GOVERNMENT
How long have you known applicant? ___10 vears In what connection?

Si

4 | | dealan

ature : Date

3a



THE CITY OF NEW YORK
OFFICE OF THE PRESIDENT
OF THE
BOROUGH OF MANHAT TAN

MUNICIPAL BUILDING
NEW YORK, N.Y. 10007
(212) 669-8300 -

AUTH W. MESSINGER
BOROUGH PRESIDENT

November 23, 1992

To Whom It May Concern:

I have known the Rev. Suzan D. Johnson Cook for the past ten
years. Prior to her assuming the leadership of the historic
Mariners’ Temple Baptist Church, we became acquainted as she was
in seminary and served as media minister for the American Baptist
Churches of Metropolitan New York.

She was unusually gifted with organizational skills, and
helped to organize and participate in several election and re-
election efforts for local legislators.

In 1983, she began to hone these skills, and nurture and
develop others, as she was elected to the interim leadership and
later full-time pastorate of Mariners’ Temple, where she helped a
fledgling grassroots constituency blossom into a viable
institution in the community.

Today, Mariners’ Temple has more than 1,000 persons pass
through its doors each week. Several innovative programs and
projects have been successfully completed under her inspirational
and exemplary leadership.

The Multi-Ethnic Center for children and their families,
which she conceived and implemented is a recipient of several
community grants and awards, a tribute to her exceptional talent
in these recessionary times. She also successfully motivated and
led the congregation into the purchase of two properties on the
Lower Eastside of Manhattan this year.

She is certainly a leader who stands out in New York City.
Her work with the NYC Police Department, the Hamilton-Madison and
Grand Street Settlement Houses, and with building better race
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relations are just some of the contributions she has made.

It would be exciting for her to have an opportunity to be
exposed to new arenas. A White House Fellowship will allow her
an opportunity to be surrounded with others of this nation’s best
and brightest, challenged and strengthened to bring renewed vigor
and new insight back to New York. I am happy to commend her to
you.

Sincerely,

Ruth W. Messinger



Name of Applicant__Dr. Suzan D. Johnson Cook  Name of Evaluator_Dr, Iece P, Brown

Below is a series of descriptive statements. Based on your knowledge of the candidate, decide the extent to which each

statement is descriptive of him or her and piace a check mark in the appropriate column. A check under

“5" means that the statement is completely and consistently descriptive of the candidate in all contexts, circumstances, and

occasions in which you have known or observed him/her and you rate him/her “outstanding” (top 5%);
“4” means that the statement is almost always descriptive and you rate him/her “excellent” {top 15%);
‘3" means that the statement is almost always descriptive and you rate him/her “good” (top third);
“2” means that it is occasionally descriptive and you rate him/her “average” (middle third);
“1" means that the statement is not descriptive at all and you rate him/her “poor” (bottom third).
(If you do not feel that you can evaluate the candidate in some particular, check the “Don’t Know” column.)

5

Intellectual ability

Displays rigorous analyticaipowers . . . . . ... .. ... .. ..
Demonstrates critical facility . . . . .. . .. ... ... ... ...
Isclearinreasoning ability . .. ... ...............

Writes clearly and convincingly . . . . . .. . ... ... L.

s B o B

Speaks clearly and convingingly . . . . . .. .. ... ... ... ..

>

Personal integrity and responsibility

Demonstrates courage of convictions . . . . .. . ... ... ...
Accepts blame when itis histhers . . . . . ... ... .....
Keeps histherword . . . . . . . ... ... ... ... ...
Inspires truston part of associates . . . . . ... ... ... ...

>

e b e

Decisiveness, energy, vigor, creativity
Follows throughonwork . . . . .. ... . ... .........
Eagertoassumeresponsibility . .. ... ... .. ... .....
Initiates innovative solutions . . . . .. ... L. oL Lo L.
Fuifillscommitments . . . . . .. ... .. .. ... ........

>

Leadership

Inspires confidence inothers . . . . . .. .. .. ... ... .
Channels/directs efforts of others . . . . . . ... .. ... ....
Convinces bysoundreasons . . . .. ... ... .........
Takes responsibility for decisions he/shemakes . . . ... .. ..
Gives subordinates full credit for whattheydo . ... ... .. ..
Is respected for wisdom and courage of his/her leadership

b SR g e

ol < e e B

Civic-mindedness and sense of responsibility

Believes firmly in the ideals and principles of American Government
Feels and demonstrates a strong sense of obligation to his/her community

>

Self-confidence, poise, ability to get along with others

is poised and confident of his/her ability . . . .. ... ... ...
Profits from constructive criticism . . . . . .. .. .. .. e
Remains stableunderstress . . . . . .. . .. ... ... ..
Is able to work cooperatively and not just alone . . . . . .. ...
Is clear and persuasive inargument . . . .. . ... ... ...

el ol b

bl ol i s
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- Although your rating of the applicant on the above scales will be important in judging his/her quaiifications for a White House
Fellowship, even more important will be your candid and specific comments answering the following questions. Please attach
additional sheets as necessary.

(See attached)
1. What do you fee! are the applicant’s major strengths? Please include a specific example or an occas«on in which these
strengths were demonstrated.
2. What do you feel are the applicant’s weaknesses?
3. What do you consider to be the major impact the applicant has made in his/her professional work?
4. What do you consider to be the candidate’s major contribution to his/her community, out.f;ide his/her professional work?

5. What has the candidate done that you consider to be especially enterprising or creative?

6. Describe the situation, circumstance, or occasion that you feel most significantly called upon the candidate’s leadership,
judgment, abilities, and capacity and describe how he or she responded or acted in that situation.

7. What is the candidate’s potential? What position or level of responsibility do you expect the candidate to achieve in
his/her lifetirme? ,

8. In what specific ways would you anncxpate that this person would benefit personally and professsonally. if selected as a
White House Fellow?

9. To what extent and in what specific ways would you expect this candidate’s commumty and the Nation to benefit from
his/her participation in the Feliowship program?

10. if you were the President or Vice President of the United States, or a member of the cabinet, would you select this person
to be a key member of your personal staff?

& O O O a
DEFINITELY PROBABLY POSSIBLY PROBABLY NOT NO
11. All thidgs considered, how does this person's ability and potentigl compare to others with whom you are acquainted?
&l ’ | .| O O
QUTSTANDING EXCELLENT GOOD AVERAGE POOR
(top 5%) {top 15%) (top third) (middle third) {bottom third)

Name (please print)
Dr. Lee P. Brown

Address

3100 Cleburne Avenue, University Library Rm. 509 . Houston, Texas 77004
Title Phone No.

University Professor , (713) 639-1992

Nature of business, occupation, profession

Texas Southern University

How long have you known applicant? __3_YSars in what connection? _Supervisory and advisory roles

A / é’*/ Wi

ngnaturf Date
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TEXAS SOUTHERN UNIVERSITY
3100 CLEBURNE AVENUE * HOUSTON, TEXAS 77004

(713) 639-1992

LEEP. BROWN
November 23, 1992

President’s Commission
on White House Fellowships
Washington, D. C.

Dear Sir:

Rev. Dr. Suzan Johnson Cook’s reputation far preceded our first meeting of
three years ago. Highly regarded within the New York metropolitan area as an
innovative and deeply committed person, Dr. Johnson Cook was often mentioned as an
example of exemplary leadership. It was soon after our meeting as I served as police
commissioner of the New York City Police Department that I would interview and
appoint her as the first female chaplain. She was overwhelmingly welcomed,
received, and frequently requested as counselor, advisor, confidante, and friend.

Constantly selected for public recognition and awards, Dr. Johnson Cook has
maintained a great sense of humility and priority for the common good. Her
commanding presence and eloquent speech demand both attention and action. She is
the confidante of many key leaders in the city and nation, across sectors, from
business to government to the community. She is also prolific in both her written
publications and speaking engagements. Her knowledge and respect within the
urban setting was not only a key factor in my hiring her, but also for her invitation
to join the faculty and administration of the Harvard Divinity School as well,

Both positions, and her acceptance of them, were timely and important, for she
has much to offer not only a congregation, but other arenas where her skills may be
utilized.

I appreciate that both my ranking of description statements and my rating of
the applicant border on the superlative. The response is sincere and by no means
overstated.  During her young career, Dr. Johnson Cook has clearly demonstrated
exceptional leadership with a bright and stellar future.

I am confident that not only is she a convincing local leader, but would serve
the nation well. I would hope that Dr. Susan Johnson Cook will be selected as a White
House Fellow, to work with either the President, Vice President, or a member of the
Cabinet. The experience would be mutually beneficial.

Si crcﬁ/
ee P.\Brosn '

University Professor




JOSE E. SERRANO _ . commiTTEEs:
EIGHTEENTH DISTRICT, New Yok EDUCATION AND LABOR

WASHINGTON OFFICE: o, SMALL BUSINESS
1107 wonmonn Houst o7 sutoe Congress of the Enited States
eliate Bouse of Repregentatives
DISTRICT OFFICE: B ASSOCIATE MEMBER, CONGRESSIONAL
890 GRAND CONCOURSE mﬂshl“gtun, %@ 20515‘3218 Buack ?AUCUS

MemBER, CONGRESSIONAL
Hispanic Cavcus

Browx, NY 10451-2828
{2121 538-5400

The Rev. Dr. Suzan p. Johnson Cook first came to my
attehtion in 1978 when she worked with the "Johnson in /78"
campaign for my then colleégue State Assemblyman Charles
Johnson. She had‘juét completed college and was an
enthusiastic community activist.

Rev. Dr. Cook would later coordinate the public
relations activities of the Bronx Lebanon Hospital Center
where she coordinated its "New Directions" community
revitalization effort. In that capacity, she organized many
community leaders and established linkages with many

- government énd public officials. While at Bronx Lebanon, she
succeésfully coordinated thé visit of Governor Hugh Carey to
the South Bronx.

Since then, Suzan has gone on to establish herself as a
;eading member of the-Bronx, and New York City és a whole.
‘While still working at the Hospital, she entered the Union
Theological Seminary, and upon completion became the first
African-American woman in the history of the United States to
pastor an American Baptist congregation. Although the church
is in Manhattan, Suzan has maintained her residency in and
commitment to the Bronx. The work she has done with the
congregation of Mariners’ Temple, and its surrounding
community, has afforded her many tributes and recognitions.
She continues to strive for excellence and has matured into a

very capable community leader.



The opportunity to become a Whife House Fellow and to
work with a Cabinet member at the federal Executive level
would be an honor for both she and my community. As one who
has made a difference, Suzan brings a clear voice and vision
from the inner city. She is among the nation’s best and
brightest individuals. I am unaware of any weaknesses that
she may possess. Thropgh hard work, talent and sacrifice, she
has secured many of the same opportunities which are available
to our better advantaged citizens.

I have no hesitation'in recommending highly, the Rev.

Dr. Suzan Johnson Cook, to the White House Fellowship program.



Suzan D. Johnson Cook . Hon. Jose Serrano
SMame 3 Zconcant Name ot Svatualcr

Jeow 1S 3 senes 0! gescripuve statements. Based on your knowiedge of the cangidate. decide the extent 6 wnicn eacr

statement :s cescriotive of im or her and place a check mark in the agpropnate column. A cneck under

“§° means that the statement is compietely ang consistently descnotive of the canaidate in ail contexts. circumstances. anc
£CCasIons in which You have xnown or opserved him/her and you rate himyher “Jutstanding” (top 5%);

" means (hat the siatement is almost always descnptive and you rate mimveher “2xcellent” itop 15%);

" means hat the siatement 1S aimost aiways gescnptive and you rate mmvsher “500a” (tog ithira);

means :hat it is occasionally descriotive and you rate him/her “average” (m:dafe thirg);

" means that the statement is not cescniptive at all and you rate hims/her “poor” (bottom tturd).

(ff you CO not feel that you can evaluate the candidate in some particular. check the “Don't Know” colurmn.)

. ISR NN

s 4 3 2 1 Don't Know

{ i
intellectuat aoility x| } ] ‘
Displays ngorous analytical powers . . . . . . .. ... . .. ... -
Cemonsirates critical facility . . . . . . . . . . oo
is clear in reasoning ability . . . . ... ... e X

Writes clearly and convincingl e e e e e e e e e e e e e :
Y

Speaks clearly and convincingly . . e PN

Personal imtegrity and responsibility ' . X

Demonstrates courage of convictions . . . . . . ... .. ...
Accepts blame when itis his/thers . . . . . . . .. . ... ...,
Keeps histherword . . . . . . .. ... .. e e e e e e e e
-Inspires trust on part of assocxates ........... e e

gl ol <

Decisiveness, energy, vigor, creativity X

Follows through onwork . . . . . . . . v v v v vt v v e v v v nn
Eager to assume responsubthty ........ e e
Initiates innovative soiutions . . . . . . . L oL 0w
Fulfills commitments . . . . . .

ol o

Leadership

Inspires confidence inothers . . . . . . . . . . . .. !
Channeis/directs efforts of others . . . . . . . ... ... .....
Convinces DY sOUNA T€aSONS . . .« v v v v v v v v o v e
Takes responsibility for decisions he/she makes . . . .. . . ...
Gives subordinates full credit for whattheydo . . . ... .. ...
Is respected for wisdom and courage of his/her leadership

<

R - < ko e e

Civic-mindedness and sense of responsibility

Believes firmly in the ideals and principles of American Government
Feeis and demonstrates a strong sense of abligation to his/her community

> PR

Self-confidence, poise, ability to get along with others

Is poised and confidentof his/her ability . . . ... .... .. ..
Profits from constructive criticism . . . . . ... ... ... ...
Remains stable understress . . . . . . ... ... ... ...
Is abie to work cooperatively and not justalone . . . . . . .. ..
Is clear and persuasive in argument . . . . . .. .. .. ... ..

.
»
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Aithough your ratng of e aoglicant on ne apove scales wil be imoonant in juaging Mis/her guatficauons for 'a White House
Failowsnip, 2ven more :/moortant witll —e your ¢angid and specitic comments answering e tollowing questions. Please aracn

agaiional sneels as necessary.

1. What do you teei are the applicant's major strengths? Please include a specific example or an pccasion in which these
strengths were demonstrated.

2. ‘What co you feef are the apglicant’s weaknesses?

. 'What co you cansider 10 be the major impact the appiicant has made in his/her professional work?

)

4. 'Nhat do you consiger (0 be the candidate’s major contribution to his/her community, outside his/her professionai work?

. 'What has the candidate done that you consider 10 be especially enterprising or creative?

h

6. Describe the situation, circumstance, or occcasion that you feel most significantly called upon the candidate's leadershig,
judgment, apiiities, and capacity and describe how he or she responded or acted in that situation.

7. What is the candidate’s potential? What position or level of responsibility do you expect the candidate to achieve in
his/her lifetime?

8. In what specific ways would you anticipate that this person would benefit personally and professionally, if selected as a
White House Fellow?

9. To what extent and in what specific ways wouid you expect this candidate’'s cormmunity and the Nation to benefit from
his/her participation in the Fellowsnip program?

10. if you were the President or Vice President of the United States, or a member of the cabinet, would you select this person
tc be a key member of your personal staff?

& C = g a
DEFINITELY PROBABLY pPOSSIBLY PROBABLY NOT ~ NO
11. All things considered, how does this person’s ability and potential compare to others with whom you ére acquainted?
g = - a a
QUTSTANOING EXCELLENT GOCD AVERAGE POCR
(top 5%) (top 15%) (top third) {middle third) (bottom third)

Name {please prirt)

Congressman Jose E. Serrano

Address

890 Grand Concourse, Bronx, NY 10451 (718) 538-5400

Title . Phone No.

U.S. Representative
Natre of business, occupation, profession

Government Office

How long have you known applicant? _14_years Im what connection? __Constituent

% ’% é 12/5/5>
Sigrture /| / D?é
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Name of Applicant__Suzan D. Johnson Cook David N. Dinkins

Name of Evaluator

Below is a series of descriptive statements. Based on your knowledge of the candidate, decide the extent to which each

statement is descriptive of him or her and place a check mark in the appropriate column. A check under

“5” means that the statement is completely and consistently descriptive of the candidate in all contexts, circumstances, and
occasions in which you have known or observed him/her and you rate him/her “outstanding” (top 5%},

“4” means that the statement is almost always descriptive and you rate him/her “excellent” (top 15%);

“3" means that the statement is almost always descriptive and you rate him/her “good” (top third);

“2" means that it is occasionally descriptive and you rate him/her “average” (middle third);

“1” means that the statement is not descriptive at all and you rate him/her ‘poor” (bottom third).

{If you do not feel that you can evaluate the candidate in some particular, check the "Don’t Know” column.)

5 4 3 2 1 Don't Know

Intellectual ability

Displays rigorous analytical powers . . . . . .. .. ... ... ..
Demonstrates critical facility
Is clear in reasoning ability

S e

.....................

.....................

S

Writes clearly and convincingly

....................

Speaks clearly and convincingly

....................

ECl B

Personal integrity and responsibility
Demonstrates courage of convictions
Accepts blame when it is his/hers -
Keeps histherword . . . . ... . ... ... .. ... ... ...
Inspires trust on part of associates

................

b b

.................

>

Decisiveness, energy, vigor, creativity

Follows throughonwork . . . .. ... .. ... ... .......
Eager to assume responsibility
Initiates innovative solutions
Fulfills commitments

...................

.........................

sl oI X

Leadership

Inspires confidence inothers . . . . . .. ... ..........
Channels/directs efforts of others
Convincesby soundreasons . ... .. ..............
Takes responsibility for decisions he/she makes
Gives subordinates full credit for whattheydo . . . . ... .. ..
Is respected for wisdom and courage of his/her leadership

..................

..........

PPN

Civic-mindedness and sense of responsibility

Believes firmly in the ideals and principles of American Government
Feels and demonstrates a strong sense of obligation to his/her community

o B b

Self-confidence, poise, ability to get along with others

Is poised and confident of his/her ability
Profits from constructive criticism
Remains stableunderstress . . . . .. ... ... ... .....
Is able to work cooperatively and not just alone
Is clear and persuasive in argument

..............

..................

..........

................

2l g B
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-

Although your rating of the applicant on the above scales will be important in judging his/her qualifications for a White House
Féllowship, even more important will be your candid and specific comments answering the following questions. Please attach

additional sheets as necessary.

1.

10.

11,

(See attached)

What do you feel are the applicant's major strengths? Please include a specific example or an occasion in which these
strengths were demonstrated.

. What do you feel are the applicant’s weaknesses?

. What do you consider to be the major impact the applicant has made in his/her professional work?

. What do you consider to be the candidate’s major contribution to his/her community, outside his/her \professional work?
. What has the candi;iate done that you consider to be especially enterprising or creative?

. Describe the situation, circumstance, or occasion that you feel most significantly called upon the candidate's leadership,

judgment, abilities, and capacity and describe how he or she responded or acted in that situation.

. What is the candidate’s potential? What position or level of responsibility do you expect the candidate to achieve in

his/her lifetime?

. In what specific ways would you anticipate that this person would benefit personally and professionally, if selected as a

White House Fellow? :

. To what extent and in what specific ways would you expect this candidate’s community and the Nation to benefit from

his/her participation in the Fellowship program?

If you were the President or Vice President of the United States, or a member of the cabinet, would you select this person
to be a key member of your personal staff?

4 O O O |
DEFINITELY PROBABLY POSSIBLY PROBABLY NOT NO
All things considered, how does this person’s ability and potential compare to others with whom you are acquainted?
& a O | 0O
OUTSTANDING EXCELLENT GOOD AVERAGE POOR
(top 5%) (top 15%) (top third) (middie third) (bottom third)

Name (please print)

David N. Dinkins

Address City Hall

New York, N.¥Y. 10007 {212) 788-3000
Title Phone No.

Mayor of the City of New York
Nature of business, occupation, profession
How long have you known applicant? __15 Years In what connection? _AS_her Mayor and Borough President

o
\ - December 4, 1992

Signature\ - - Date
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Tue CiTy oF NEw YORK
OFFICE OF THE MAYOR
NeEw York, N.Y. 10007

December 4th, 1992

President’s Commission on
White House Fellowships

The White House

Washington, D.C.

- To Whom It May Concemn:

I write to commend the Reverend Dr. Suzan Johnson Cook to your favorable
consideration for a White House Fellowship.

When I first met the Reverend Dr. Suzan Johnson Cook 15 years ago, she had just
graduated from college - at the age of 19. She returned home to New York in order to
attend graduate school and to help elect her brother, Charles R. Johnson, to the New York
State Assembly. I also assisted in this successful campaign and became acquainted with
Suzan’s exceptional skills and dynamic, compelling personality, which she would later put
to use in support of my own campaigns for Manhattan Borough President and Mayor of
the City of New York. :

Over the years, I have seen Suzan develop into a capable and highly respected
leader not only in the religious community, but in the public and private sectors as well.
Under her leadership, the historic Mariner’s Temple Baptist Church — the oldest Baptist
church in Manhattan - has grown from a struggling parish of 15 members to a bustling
spiritual center of more than 1,000. Each week, more than 500 men and women in
business gather for reflection and inspiration at the Reverend J ohnson Cook’s "Lunch
Hour of Power" services for the downtown community.

Suzan’s exemplary leadership, care, and concern for the wellbeing of all New
Yorkers have eamned her the respect and admiration of her peers. Indeed, her
effectiveness at building bridges between ethnic and religious groups led me to join Police
Commissioner Lee Brown in appointing Suzan to be a Police Department Chaplain in
1990 — the first female chaplain in the history of the department. Her work there has
helped the morale of both officers and civilian employees.



-2-

Her many successes have not gone without recognition. Harvard University
awarded Suzan a President’s Administrative Fellowship in 1989 and later offered her a
permanent position. But her dedication to the City of New York and to her community
led her back to this city, much to our benefit. She recently accepted my invitation to
serve on the Federal Steering Committee for the "Negros Burial Ground," an important =
spiritual and archacological site in lower Manhattan. Not only is her voice needed, but
she will also benefit from this opportunity to broaden her horizons and maximize her
skills.

If there is a limit to what Suzan Johnson Cook can achieve, I certainly have not
seen it. She has demonstrated capability, competence, and determination in the face of
any obstacle. I have no doubt that she could easily and successfully lead almost any
major non-profit or community-based organization. I feel certain that in the long run,
Suzan will attain high office, whether as a commissioner or cabinet member at the local,
state, or national level.

I believe that a White House Fellowship will offer Dr. Johnson Cook an even
greater opportunity to leamn and to grow. At the same time, I believe she will also be a
great benefit to the White House. She has an interest and investment in the political
process, and has demonstrated that she knows how to work within that process
constructively and successfully. If accepted, she would bring an experienced, urban, and
urbane voice to the highest level of our government, which has lacked such voices for too
long.

I commend her without reservation.

Sincerely,

David N. Dinkins
MAYOR .



Name of Applicant_____Suzan D. Johnson Cook  Name of Evaluator__Howard Rubenstein

Below is a series of descriptive statements. Based on your knowledge of the candidate, decide the extent to which each

statement is descriptive of him or her and place a check mark in the appropriate cotumn, A check under

“8" means that the statement is completely and consistently descriptive of the candidate in all contexts, circumstances, ang
occasions in which you have known or observed him/her and you rate him/her “outstanding” (top 5%);

“4” means that the statement is almost always descriptive and you rate him/her “excellent” (top 15%);

“3" means that the statement is almost always descriptive and you rate him/her “gaod” (top third);

“2" means that it is occasionally descriptive and you rate him/her “average” (middie third);

“1™ means that the statement is not descriptive at all and you rate him/her “poor” (bottom third).

(If you do not feel that you can evaluate the candidate in some particular, check the “Don't Know” column.)

5 ‘ 4 3 2 1 Don't Know

Inteliectual ability

Displays rigorous analyticaipowers . . . . . . . .. .. .. .. ..
Demonstrates critical facility . . . . . . ... . ... ...
Isclearinreasoning ability . .. .. ................

edl oS

Writes clearly and convincingly . . . . . .. .. .. ... ... ... X

Speaks clearly and convincingly . . . . ... ... ... ... ... X

Personal integrity and responsibitity X

Demonstrates courage of convictions . . . . . .. ... ... I
Accepts blame when itishisthers . . . . .. .. ... .. ...,
Keeps hisftherword . . . . . ... ... ... ... ...,
Inspires trustonpartofassociates . . . . ... ... .......

b R el

>

Decisiveness, enerqy, vigor, creativity

Follows throughonwork . . . . .. ... ... ...........
Eager to assume responsibility . . . . .. .. ... Lo,
Initiates innovative solutions . . . . . . .. .. ... ...
Fulfilscommitments . . . . . . . ... ... . .. .. ......

bl I B B

Leadership

Inspires confidence inothers . . . ... ... ........... :
Channeis/directs effortsof others . . . . . .. ... ... ... ..
Convinces by sound reasons . . . . . . . . . o s e e e e
Takes responsibility for decisions he/she makes . . . . . . .
Gives subordinates full credit for whattheydo . . .. .. ... ..
Is respected for wisdom and courage of his/her leadership

i e et B o

Civic-mindedness and sense of responsibility

Believes firmly in the ideals and principles of American Government
Feels and demonstrates a strong sense of obligation to his/her community

Self-confidence, poise, ability to get along with others

Is poised and confident of his/her ability . . . .. ... ... ...
Profits from constructive criticism . . . . . . .. .. .. ... ...
Remains stable under stress . . . . . . . .. .. ... ... ...
Is able to work cooperatively and not justalone . . . .. .. ...
is clear and persuasive inargument . . . . ... ... ... oL

RN X PRI e
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“ Although your rating of the applicant on the above scales will be important in judging his/her qualilications for a White House
Fellowship, even more important will be your candid and specific comments answering the following questions. Please attach
additional sheets as necessary.

(See attached)
1. What do you feel are the applicant’s major strengths? Please include a specific example or an occas«on in which these
strengths were demonstrated. Suzan has a wonderful ailitiy to interact with and command the
respect of colleagues and professmnals in many different sectors of society.
2. What do you feel are the applicant’s weaknesses? . . ..

3. What do you consider to be the major impact the applicant has made in his/her protessional work?
4. What do you consider to be the candidate’s major contribution to his/her community, outside his/her protessional work?
5. What has the candidate done that you consider to be especially enterprising or creative?

6. Describe the situation, circumstance, or occasion that you feel most significantly called upon the candidate’s leadership,
judgment, abilities, and capacity and describe how he or she responded or acted in that situation.

7. What is the candidate’s potential? What position or level of responsibility do you expect the candidate to achieve in
his/her lifetime?

8. In what specific ways would you anticipate that this person would benefit personally and professionaily, if selected as a
White House Fellow?

9. To what extent and in what specific ways would you expect this candidate's community and the Nation to benefit from
his/her participation in the Fellowship program?

10. If you were the President or Vice President of the United States, or a member of the cabinet, would you select this person
to be a key member of your personal staff?

& a ' d O O
DEFINITELY PROBABLY POSSIBLY PROBABLY NOT NO
11. Ali things considered, how does this person's ability and potential compare to others with whom you are acquainted?
) D O O 0
OUTSTANDING EXCELLENT GOOD AVERAGE POOR
{top 5%) {top 15%) (top third) (middle third) (bottorn thirg)

Name (please print) .

' In)
Howand T. Rubewsrain fAssc, Je 134T Q,“\a.u‘ NY. 10105
Title : “Phone No. 4

prcs. | 22 -Y4Y8G9-(960

Nature of busmess, occupation, profession

PUGLic RELATIONS

How long have you known applicant? _ 12 years 1h what connection?

% - ' - .I;,II‘I!QZ/

ignature Date

Address
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HOWARD J. RUBENSTEIN ASSOCIATES, INC.

PUBLIC RELATIONS

November 17, 1992

President's Commission on White House
Fellowships

To Whom It May Concern:

Reverend Suzan D. Johnson Cook's reputation preceded
our meeting more than 15 years ago, as she served as
public relations director for a community hospital in the
South Bronx and later with the American Baptist Churches.
A relationship was formed, which has remained constant and
consistent throughout the years.

Suzan has grown and matured into a most capable and
dynamic leader, not only in the New York metropolitan
area, but nationwide having demonstrated a tremendous
commitment and concern for the disadvantaged and for the
urban community.

She is able to bridge religion, politics and community
service in a disarming yet meaningful manner, and thus her
contributions to the nation will be extraordinary. She
has excellent organizational skills and is an effective
communicator within groups and one-on-one encounters.

As a community organizer, Suzan has made significant
contributions for the underclass, the undereducated, and
the disenfranchised. Yet, she has many more
accomplishments. She endeavors to volunteer much of her
time to neighborhood children, affording them cultural and
educational experiences not otherwise available to them;
both through her visionary leadership with the
Multi-Ethnic Center, the American Baptists, and also an
executive for the New York 100 Black Women.

She has also exemplified talents in a range of areas
from the performing arts, to speaking, to managing a
congregation. However, she has also excelled in the
academic arena, having served as an administrative fellow
at the Harvard University Divinity School. There, she
aided the Divinity School in designing a program to
address the needs of urban ministries, confronting senior
faculty with rigorous intellectual and innovative ideas on
how to accomplish this task with effectiveness. She
continues to serve there as a member of the faculty as a
visiting professor in urban studies. Many civic and
private organizations have recognized her efforts,
constantly inviting her to serve in a leadership capacity.

continued.......

1345 AVENUE OF THE AMERICAS / NEW YORK, N.Y. 10105 / (212) 489-6900 / FAX: (212) 265-3278
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Suzan has not displayed any weaknesses noteworthy to
mention. Because of her adaptiveness and high intellect,
if a weakness were to occur, I am certain that she would
overcome such a shortcoming.

Her decision to return to her community following the
Harvard Program was to continue her work in behalf of the
disadvantaged. The White House Fellowship Program will
send back a person with a more broadened mind armed with
an enhanced perspective on the social, political and
economic complexities of the 1990's. Short term, Suzan is
able to sense as a commissioner for a city agency, or to
head any of the major metropolitan, non-profit
organizations.

Long range, there is unlimited potential to be an
outstanding national leader.

Sincerely,

ward J. Rubenstein
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Susan D. Johnson Cook

MEMORANDUM

TO: . President Clinton

FROM: Susan D. Johnson Cook, White House Fellow ‘93?i94_'
RE:. ﬁealth Care Reform |

DATE: March 24, 1993

As a new mother of five-month old son, one of the firstborn
after your election, and who‘willAbenefit from the process and
initiatives introduced and implemented by your Administration, I am
-deeply - concerned about health care in the Unlted ‘States. i"

Although I was fortunate to have three dlfferent health
coverage benefits. I was deeply convicted by the presence of those
mothers' and households who ﬁere lacking coverage, and who
therefore recelved 1nfer10r treatment. Every American has the
right to adequate health care. There are certainly several aspects
you must oonsider, and I am pleased with the progress of the task
force on health headed by Mrs. Clinton.

There is the concern of policy-makefs who want competitive
health care by providers, there are the concerns of providers who
are frustrated by a system, and there are the average, voting
citizen whose voice is often heard. Middle-class Americans feel
greatly pressured, and more than 35 million Americans are under or
uninsured. More than 60% of children under age two are not
immunized against polio. The lack of security and stability is

also troubling, several employers do not have adequate health care




plans for employers. Those who do choose to terminate benefits
when employment ends. Those trying to cater or re-enter the job
market face the threat of non-coverage of previously treated
illnesses. One answer is National Health Care.

There are also questions which deserve answers. Who shéll pay
for this reform? Many are willing to pay modest tax increases for
themselves but not generations following. What about alienage?
Should the plan covers those not citizens? What about a acute
care? who helps the disabled; will there be adequate services?
What about balanced billing? |

There'should, in my estimation, be health care for every
American, regardless of ability to pay,vat birth, a card should be
supplied just as a birth certificate which should be in effect for
the life of a person.

Most affected by the lack of national plan are children.

I recognize the need to trim the budget deficit, I only ask that
monies not be taken away children.

In conjunction witﬁ immunization efforts, there must be
education, particularly in inner-cify communities infant mortality
and teenager pregnancy are at alarming rates, I am in full support
of your efforts to revitalize and expand upon the W/C and headstart
programs, both of which have direct impact on health. A child
cannot compete in school if s/he is not emotiohally and physically
healthy. The major development and foundation for warning access
before '‘age 5, the ages under which so many children are neglected.
It also directly has impact on the number of youth having children.

Without adequate education and access to birth control, there are



so many unwanted pregnancies, ﬁeaning on the very fabric of our
society. Although costs may seem high long-term the dividends would
urge you to consider a roundtable dialogue between: Mrs. Hillary
Rodham Clinton; Surgeon General Jowlyn Elders; Health and Human
Services Secretary Donna Shalah, CDF Executive M. Wright Edelmen to
present a plan of action for the new millenuinn concerning health
care or health education, by December 1993. It is important now to
have this topic discuss by Congress. It is important now to have
this topic discussed by Congress . Thank you for your attention.

As a practitioner within inner-city America for the past
decade, I welcome the opportunity to share the concerns of an urban

constituency

Word Count 599
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UNITED THEOLOGICAL SEMINARY @/ @ @ @ @ cvacd Deyton, Ohio 45406

Formed July 1, 1954, by the union of The Evangelical School of ‘I'heolo%)‘;_
Reading Pennsylvania, and The Bonebrake Theological Seminary, Dayton io

?

Record of Suzan D. Johnson
Home Address 1020 Grand Concourse #6F,ABronx, New York 10451

Schools Attended Date Graduated Degree Granted
Emerson College 1976 B.S.

Teachers College, Columbia U.1978 B.A.

Union Theological Seminary 1983 M.Div.

Date Admitted 1988 Date Graduated 19 May 1990 Degree Granted Doctor of Ministry

The Doctor of Ministry degree is awarded on the basis of evidence that growth,
competence and contribution in ministry are worthy of the degree and in accord with
the goals and objectives of the program. It is not granted for the completion of
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process. Involvement in the process 1is continuous from enrollment to degree
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Process Component Number of Semester-Hour Credits
Intensive Seminar I . ' 2
Analysis: Context and Participant

Completion of Phase I N 3
Synergy of Context and Participant:

toward a program focus - 3 .

Intensive Seminar II ' - , 2
Foundations: God's Action and Our Response

Completion of Phase IT : ‘ ' -3
Foundations: God's Action and Qur Response )
Intensive Seminar III | ' 2
Preparation for a Model of Ministry ,

Candidacy Review Evaluation ’ \ 1
Completion of Phase III A 3
A Model of Ministry

Intensive Seminar IV . ‘ 2
Synthesis and Publication

Completion of Phase IV ) 6

Including Final Document "Building Community with Pirst Generation
Christians in a Twentieth Century New York City Context"

Program Related Electives 8

"The Relationship of the Black Church to Issues of Blackness in
America" - Dr. Daryl Ward .

"The Mission of the Black Church for the Twenty-first Century" -
Dr. Samuel D. Proctor

TOTAL 32

Entitled to honorable dismissal unless otherwise indicated

Date of issue a?-;?ﬂ-ﬁ,i - 5%%??1&nﬂ-&~—’(%§ . Lﬂr%bm]%~ Registrar




Sumnary of Doctor of Ministry Program
Suzan Denise Johnson

Building Community with First Generation Christians
In a Twentieth Century New York City Context

February 1990

Suzan Denise Johnson is a Samuel D. Proctor Fellow. Her
Doctor of Ministry final document examines and evaluates
methodologies used for growth and revitalization of
Mariners' Temple, the oldest Baptist Church in Manhattan.
Study of the growth from 15 to 515 members assists
discernment of future directions for the ministry of
Mariners' Temple. The information is also valuable to
other churches interested in bulldlng community with
first generation Christians.

Suzan's final examination committee indicated that the
document contributes a much-needed perspective on church
renewal within the Black Church tradition. The committee
encouraged her to pursue publishers for the manuscript.

Throughout the Doctor of Ministry Program Suzan
demonstrated strong leadership skills, a collegial style

of learnlng and an ability to effectively equip laity for
ministry.

Suzan, as part of her total Doctor of Ministry Program,
completed course work on: 1) The Relationship of The

Black Church to Issues of Blackness in America and 2) The
Mission of the Black Church for the 21st Century. Four
sermon manuscripts related to her doctoral project ,
reflected her ability to translate academic learnings

into meaningful preaching for the Black Church as it
shapes its mission for the 21st century.

Samuel D. Proctor
Mentor )



-Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
005. record Student record from Teachers College for Suzan Johnson (1 page) nd. - P6/b(6)

This marker identifies the original location of the withdrawn item listed above.
For a complete list of items withdrawn from this folder, see the
Withdrawal/Redaction Sheet at the front of the folder.

COLLECTION:
Clinton Presidential Records
Domestic Policy Council
Carol Rasco (Meetings, Trips, Events)
OA/Box Number: 4592

FOLDER TITLE:
Suzan Johnson Cook 6-21-93 10:00 a.m.

. rwld4
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)] Freedom of Information Act - [5 U.S.C. 552(b)}
P1 National Security Classified Information [(a)(1) of the PRA] b(1) Natienal security classified information [(b)(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b)}(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)}(3) of the FOIA]
financial information [(a)(4) of the PRA] b(4) Release would disclose trade secrets or confidential or financial
P5 Release would disclose confidential advise between the President information [(b)(4) of the FOIA)
and his advisors, or between such advisors [a)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA]
personal privacy [(a)}(6) of the PRA] . b(7) Release would disclose information compiled for law enforcement
purposes [(b)}(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b}(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
22013). ) concerning wells [(b)(9) of the FOIA]

RR. Document will be reviewed upon request.




Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
006. record Student record from Union Theological Seminary for Suzan Johnson n.d. P6/b(6)
(1 page)

This marker identifies the original location of the withdrawn item listed above.
For a complete list of items withdrawn from this folder, see the
Withdrawal/Redaction Sheet at the front of the folder.

COLLECTION:
Clinton Presidential Records
Domestic Policy Council
Carol Rasco (Meetings, Trips, Events)
OA/Box Number: 4592

FOLDER TITLE:
Suzan Johnson Cook 6-21-93 10:00 a.m.

rwld4

RESTRICTION CODES

Presidential Records Act - [44 U.S.C. 2204(a)]

P1 National Security Classified Information [(a)(1) of the PRA]

P2 Relating to the appointment to Federal office [(a)(2) of the PRA]

P3 Release would violate a Federal statute [(3)(3) of the PRA]

P4 Release would disclose trade secrets or confidential commercial or
financial information [(a)(4) of the PRA]

P5 Release would disclose confidential advise between the President
and his advisors, or between such advisors [a)(5) of the PRA]

P6 Release would constitute a clearly unwarranted invasion of
personal privacy [{a)(6) of the PRA]

C. Closed in accordance with restrictions contained in donor's deed
of gift.
PRM. Personal record misfile defined in accordance with 44 U.S.C.
22013).
RR. Document will be reviewed upon request.

Freedom of Information Act - [S U.S.C. 552(b)]

b(1) National security classified infermation [(b)(1) of the FOIA]
b(2) Release would disclose internal personnel rules and practices of
- an agency [(b)(2) of the FOIA]

b(3) Release would violate a Federal statute [(b)(3) of the FOIA]

b(4) Release would disclose trade secrets or confidential or financial
information [(b)(4) of the FOIA]

b(6) Release would constitute a clearly unwarranted invasion of
personal privacy [(b)(6) of the FOIA]

b(7) Release would disclose information compiled for law enforcement
purposes [(b)}(7) of the FOIA]

b(8) Release would disclose information concerning the regulation of
financial institutions [(b)}(8) of the FOIA]

b(9) Release would disclose geological or geophysical information
concerning wells [(b)(9) of the FOIA]



.

Pisk University 1973-T4

Intro. to Theatre

Eng. Comp.

Forms of Lit.

World Civ.

Interm. Spanish

Convers. & Comp.=-Spanish

Fundament. Concepts of Math
1t 1" i "

University Choir

Principal Piano

Core Course-Religion’

Effective Communication

SRRV A AT RS TR VU SN UA A

%_credits

N.Y. University Summer 1975
Television & the Information Explosion

Named to Who's Who among Students in American
Universities & Celleges 1975-76 ‘

4 crs.



_
Withdrawal/Redaction Marker
Clinton Library

DOCUMENT NO. SUBJECT/TITLE DATE RESTRICTION
AND TYPE
007. record Student record from Emerson College for Suzan Johnson (2 pages) n.d. P6/b(6)

This marker identifies the original location of the withdrawn item listed above.
For a complete list of items withdrawn from this folder, see the
Withdrawal/Redaction Sheet at the front of the folder.

COLLECTION:
Clinton Presidential Records
Domestic Policy Council
Carol Rasco (Meetings, Trips, Events)
OA/Box Number: 4592

FOLDER TITLE: :
Suzan Johnson Cook 6-21-93 10:00 a.m.

rwldd
RESTRICTION CODES
Presidential Records Act - [44 U.S.C, 2204(a)] Freedom of Information Act - [5 U.S.C. 552(b)]
P1 National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information [(b}(1) of the FOIA]
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b)(2) of the FOIA] '
P4 Release would disclose trade secrets or confidential comunercial or b(3) Release would violate a Federal statute {(b)(3) of the FOIA]
financial information [(a)(d) of the PRA] b{4) Release would disclose trade secrets or confidential or financial
P5 Release would disclose confidential advise between the President information [(b){4) of the FOIA]
and his advisers, or between such advisors [a)(5) of the PRA] b(6) Release would constitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA)
personal privacy [(2)(6) of the PRA] b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor's deed b(8) Release would disclose information concerning the regulation of
of gift. ‘ financial institutions [(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. b(9) Release would disclose geological or geophysical information
2201¢3). concerning wells {(b)(9) of the FOIA]

RR. Document will be reviewed upon request.



Withdrawal/Redaction Marker
| Clinton Libraljy

DOCUMENT NO, SUBJECT/TITLE DATE RESTRICTION
AND TYPE
008. record Student record from Howard University for Suzan Johnson (2 pages) n.d. P6/b(6)

This marker identifies the original location of the withdrawn item listed above.
For a complete list of items withdrawn from this folder, see the
Withdrawal/Redaction Sheet at the front of the folder.

COLLECTION:
Clinton Presidential Records
Domestic Policy Council
Carol Rasco (Meetings, Trips, Events)
OA/Box Number: 4592

FOLDER TITLE:
Suzan Johnson Cook 6-21-93 10:00 a.m.

rwld4
RESTRICTION CODES
Presidential Records Act - [44 U.S.C. 2204(a)] Freedom of Information Act - [5 U.S.C. 552(b)]
P1 National Security Classified Information [(a)(1) of the PRA] b(1) National security classified information [(b)(1) of the FOIA}
P2 Relating to the appointment to Federal office [(a)(2) of the PRA] b{(2) Release would disclose internal personnel rules and practices of
P3 Release would violate a Federal statute [(a)(3) of the PRA] an agency [(b}(2) of the FOIA]
P4 Release would disclose trade secrets or confidential commercial or b(3) Release would violate a Federal statute [(b)(3) of the FOIA]
financial information [(a)(4) of the PRA] b(4) Reléase would disclose trade secrets or confidential or financial
P5 Release would disclose confidential advise between the President information [(b)(4) of the FOIA]
and his advisors, or between such advisors [a)(5) of the PRA] b(6) Release would censtitute a clearly unwarranted invasion of
P6 Release would constitute a clearly unwarranted invasion of personal privacy [(b)(6) of the FOIA] :
personal privacy [(a)(6) of the PRA] b(7) Release would disclose information compiled for law enforcement
purposes [(b)(7) of the FOIA]
C. Closed in accordance with restrictions contained in donor’s deed b(8) Release would disclose information concerning the regulation of
of gift. financial institutions [(b)(8) of the FOIA]
PRM. Personal record misfile defined in accordance with 44 U.S.C. ) b(9) Release would disclose geological or geophysical information
2201(3). concerning wells [(D)(9) of the FOIA]

RR. Document will be reviewed upon request.



